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POLICY STATEMENT

Definitions
For the purposes of thiBolicyand proceduresa child, young person, pupil or student is referred to as a
WOKAfRQ 2NJ I WLIzZLIAE Q FyYyR (KS& NB y2NX¥Iff& dzyRSN

2 KSNBEYSNJ GKS GSNY WLINBYyiQ Aa dzaSR (GKA& AyOf dzRSa
e.g. carers, legalugrdians etc.

2 KSNBOSNJ 6KS GSNXY WI SIR GSIFOKSNI A& dzaSR GKA& | f
for children.

2 KSNBYSN)I 6KS GSN)Y ws
Authority5 SAA 3y SR hFTFAO
9 R dzO I JGI2P16 Q

2 KSNEYSNJ 6KS GSNY waoKz22fQ A& dzaSR (GKA&a faz2 NBT
references to Governing Bodies include [Rretors in academies and the Management Committees of PRUs
and will usually include wrap around care provided by a setting such as Aftesl &lubs and Breakfast

Clubs.

AJyFGSR hFFAOSND 2NJ W5hQ A
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Introduction

All those working in education can contribute to the safeguarding anteption of the welfare of a child in
need. According to the DfE, safeguarding and promoting the welfare of children is defined as:

9 protecting children from maltreatment;
f LINBOGSYyGAy3a AYLIANNSYG 2F OKAfRNBYyQa KSFfGK 2NJ ¥
9 ensuring children argrowing up in circumstances consistent with the psim of safe and effective
care; and
9 taking action to enable all children to have the best outcomes.

Child protection is a part of safeguardirand promoting welfare. It refers to the activity that isdertaken
to protect specific children who are suffering, or are likely to suffer, significant harm.

Safeguarding and promoting the welfare of childre8 i® S NE r2spdhgibiity. Everyonewho comes into
contact with children and their families and cesdas a role to play in safeguarding childr&ifulfil this
responsibility effectively, all professionals should make sure their approach isehtieed. This means that
they should consider, at allhties, what is in théest interestsof the child.

Effective child protection is essential as part of wider work to safeguard and promote the welfare of children.
However, all agencies and individuals should aim to proactively safeguard and promote the welfare of
children so that the need for action taqtect children from harm is reducedhis Child Protection Policy

and proceduresnust be read in conjunction with thechoolOverarchingSafeguarding Statemenr(ivhere

this is in placeand other schooPoliciesand procedures (See Section 6 below)

Ethos

At Great Orton Primanschoold KSNB A Y I Fi SN NB T $alieBitR safe® and webehg ¢S & O
all our childreris of paramount importance to all the adults who wark volunteerhere. All our children

have the right to protection, reaydless of age, gender, ethnicity or disability. They have a right to be safe in
our school; this is enhanced by the adoption of the Whole School Behaviour Policy which includes our
procedures for preventing and dealing with cases of bullgimgja robusCode of Conduct for staff and

other adults who work in school

We are also committed to establishing a safe physical environment in which children can learn and develop
both personally and academically and achieve success in the following as statedhiltiren Act 2004:

1 Be healthy (physically, mentally and emotionally);
1 Stay Safe (protection from harm and neglect);
1 Enjoy and Achieve (via education, training and recreation);



I Make a positive contribution to the school community and general society;
1 Achieve social and economic wb#ing.

TheSchool regards Child Protection as an essential tagk it staff, governors and visitors/volunteers who
come into schoolWe are committed to protectingnd safeguardingupils in school.

There is no place for extremist views of any kind in our school, whether from internal squrapss, staff,
visiting adults, governors etc. or external sourgeshool community, external agencies or individuals.

Any prejudice, discrimination or e@mist views, including derogatory language, displayed by pupils, staff,
visitors or parents will always be challenged and, where appropriate, dealt with. Where misconduct by a
teacher is proven, the matter will be referred to the National College forfieg@and Leadership for their
consideration. Misconduct by other staff will be dealt with under normal school disciplinary procedures.

We encourage pupils to respect the fundamental British values of democracy, the rule of law, individual
liberty and mutal respect, and tolerance of those with different faiths and beliefs. We ensure that partisan
political views are not promoted in the teaching of any subject in the schoghamete political issues are
brought to the attention of the pupils, reasonalpyacticable steps are taken to offer a balanced

presentation of opposing views.

The use of circle time and assembly time help to develop appropriate attitudes in our children and makes
them aware of the impet of their decisions on others.

We will ensurehe content of the curriculum includes social and emotional aspects of learning and that child
protection is included in the curriculuincluding onrline) to help children stay safe, recognise when they
R2y Qi FSSt al¥FS I yR A RS Wéprotide agric@lumithiatSval held fo Bduip euO | Y
children with the skills they need including materials and learning experiences that will enctlueage

develop essential life skills and protective behaviourke PSHE (Personal, Sotialalh and Economic
Educationxurriculum andwhere relevant, Sex and Relationship Educatiiihinclude elements of how

children can recognise differenisks in different situationand how to behave in responsat willequip
childrenwith the skills needd to keep themselves safe and empower them to feel safe.

TheSchookecognises the importance of creating and promoting a positive, supportive, neutral and secure
environment where pupils can develop a sense of being valued and hadrdhere they feetafe, secure
and respected.

We are aware that young people can be exposed to extremist influences or prejudiced views from an early
age whichoriginatefrom a variety of sources and media, including via the internet, and at times pupils may
themselves reflect or display views that may be discriminatory, prejudiced or extremist, including using
derogatory languagelt is imperative that our pupils and pents see our school as a safe place where they

can discuss and explore controversial issues safely and in an unbiased way and where our teachers and oth
adultsencourage and facilitate this.

Every effort will be made to work in partnership with otheeagies and seek to establish effective working
relationships with parents and other colleagues so enabling the Governing Body to fulfil their duty to have
arrangements about safeguarding and promoting thefarel of children introduced byeStion 175 of tke
Education Act 2002nd the Safeguarding Vulnerable Groups Act 2@86mended by the Protection of
Freedoms Act 2012\ place.

Aims
There are three main aims to our Child Protection Policy:

Prevention by creating a positive school atmosphere gmdviding high quality teaching and pastoral
support to pupils;

Protection by following agreed procedures and ensuring staff are appropriately recruited, trained
and supported to respond appropriately and sensitively to Child Protection concerns;

Support by providing support fopupilsand school staff and for children who may have been or
are being abused.



We will do these things by:

9 ensuring we practice safe recruitment in checking the suitability of adults who have unsupervised
contact with children ad appropriately supervising others who are temporarily in school but not
dzy RSNIF {Ay3 WNB3IdA I SR | OGABAGEQ

f Syadz2NAy3 tf adl¥F FyR @2fdzyiSSNA FINB | gFNBE 27

{I TS AY SeRerbérdRy Q 0o

promoting good healtrand preventing the spread of infection;

managing behaviouasnd adopting safe and acceptable physical intervention techniques (refer to Whole

SchooBehaviour Policyand proceduregor details)

1 raising awareness of child protection isspeguipping children with the skills needed to keep them safe

and empowering children to feel safe;

beingalerttog’ @ AaadzsSa 2F O2yOSNY Ay OKAfRNByQa fAg@gSa

ensuring all staff are able to recognise the signs and symptoms of abuse@indrag  NB 2 F G KS

procedures and lines of communication for reporting concerns/suspected or actual cases of abuse;

9 ensuring extra care is taken to ensure that signs of abuse and neglect are identified and interpreted
correctly,particularly forvulnerable groupssuch as children with communicatidanguagedifficulties or
who use alternative/augmented communication systems;

1 ensuring that staff have the skills, knowledge and understanding necesssupport4okedafter and
previously lookeehfter cK A f RaniBoyk€kp thensafe;

1 monitoring and supporting childreand young people who have been identified as having welfare or
protection concerns in accordance with his/her agreed Child Protection Plan;

1 keeping confidential recordsvhich are storedacurely and shared appropriately with other
professionals;

1 ensuring all steps are taken to maintain site security pupils) LIK& aA OF f al FSie o@
environment in whickchildren can learn and develop;

9 ensuring staffing arrangements meet the needs of all children and ensure their sefetyvill ensure
GKFG OKAfRNBY INB I RSljdz 6St& &adzaJSNBAASR FyR RS
met;

1 maintainingrobustrecords, Blicies and proedures.

= =
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Entitlement

We accept and embraceur legal responsibilities under the Equality Act 2010 (for example, the provisions
on reasonable adjustmentsEach child in our school, regardless of their background or home circumstances
could be the victim o€hild @use, whether iisby a parentpother adult known to thenor a complete

stranget They are therefore all entitled to the same degree of protection and support. Each child in our
school will also develop the skillppropriate to their age and werstandingwhich could enable prevention

of abuse by learning about keeping safe and who to ask for help if their safety is threatened.

We have and implement @ingle Equality Scheme (SES) with objectivesomote equality of opportunity

for children inour care, including support for children with special educational needs or disabiiitase

ARSY UATASR lobkadaftehildidh NJurck SiakgsRaccount ofhe whole school community but
specifically for children, how the individual neeaafsall children will be met (including how those children

who are disabled or have special educational needs will be included, valued and supported, and how
reasonable adjustments will be made for therie name of the Special Educational Needso@bnator;
arrangements for reviewing, monitoring and evaluating the effectiveness of inclusive practices that promote
and value diversity and difference; how inappropriate attitudes and practices will be mipadieand how

the provision will encourage children to value and respect others.

Implementation

ThisPolicyand supporting procedurespplies to all who come into contact with childrentlire Schoo|
including:teachers, supply teachers, learning supstéff, teaching assistants, mahy supervisors, admin
staff, meals supervisors, caretaker, cleangisitingstudents, parent helpers/volunteers, governors and
other visitors including contractors.

ThisPolicy should be read in conjunction with other related scHemliciesand proceduresncluding:



Overarching Safeguarding Statement

Health and Safety Poliend procedures

Online Safety Poliggnd procedures

Whole School Behaviour Poliagd proceduregor preventing and dealing withullying(including cyber
bullying and the potential for radicalisatioaipdracism drug misusepositive handling,support and
physicalinterventionetc.

Relationships/Relationships as®x Education Policy

SaferRecruitment, Selection and REEmployment Vetting Poliand procedures

School Single Central Record

Sngle Equality Scheme

Accessibility Plan

Data Protection Policy

Supporting Pupils with Medical Conditions Policy and procedures

Special Educational NeeBslicy

Intimate Careprocedures

Educational Visitprocedures(including procedures for assessing risks)
Attendanceprocedures

Procedures for protecting children when contractors are working in educational settings
Code of Condudbr adults visiting or working on a school site (leaflet)

Risk Assessments (inEire Safety)

Premises Management includisgcurity measuresformalinspections and Buildings Register)
School Handbook and Staff code of Conduct.

and DfE Ofstedand CumbriaSCB guidancas outlined in Appendi’.

= =4 —a A
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Review

This Policy will be reviewed annually (as a minimum) and more often should legislation or statutory guidance
change.
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PROCEDURES

Roles andResponsibilities

All governors and staff have a shared responsibility to safeguard childosvever, there are certain
designated persons in school with more specific roles and responsibilities:

The Role of the Governing Body/Proprietors

TheChair of Govenors/Proprietorwill liaise with the Designated Officer (DO) appointed by the Local
Authority and partner agencies in the event of allegations of abuse made against the Head teacher or
member of governig body of an independent schooln the event of allegations of abuse being made
against the Head teacher and/or where the Head teacher is also the sole proprietor of an independent
schoolthe allegationwill be reported directly to the D.

The Governing Body is accountable for ensgritheir establishment:

1

= =

= =

has a senior board level (or equivalent) lead to take leadership responsibility feettiregQ a

safeguarding arrangements with the appropriate authority and be given the time, funding, training,
resources and support to provide dde and support to other staff, liaising with the LA and working with
other agencies;

has appointed an appropriate senior member of staff, from the sdlvotiege leadership team to the

role of Designated Safeguarding LéBR&Lyvith a named deputy TheDSL will take lead responsibility

for séfeguarding and child protection. This responsibiitgxplicitintherolk 2 f RSNDa 2206 RS
contributestointeer 3Sy 0@ $2NJ Ay 3 Ay  AWoRingd dgatiier téd Safeguazli 2 NB

| KAt RNSYOT yRlI | a D2OSNYYSyild WLYF2NXIFOGA2Y &AKFNRY
safeguarding services to children, young people, parents and ¢arers

provides a ceprdinated offer of early help when additional needs of children are identified and

contribute to interagency plans to provide additional support to children subject to child protection

plans;

has effective Policies and procedures in place for child protection and staff behaviour (part of the Whole
School Behaviour Polieynd proceduresind theStaff Code of Condycand Online Safety which are

provided to staff and volunteers on induction;

has safeguarding arrangements which take into account the procedures and practice of the LA as part of
the inter-agency safeguarding procedures spthy the Cumbria SCB;

F OUA DSt e LINRPY2GSa FdzyRIFYSydlt . NAGAAK QI f dzsSa
2NRSNJ 2 Syadz2NB LlzLJAf aQ &ALIANARGdzZ X Y2NX €3 &2
assesses the risk, taking local context into aotoof children being drawn into terrorism, including
support for extremist ideas that are part of terrorist ideology;

has a culture of listening to children, taking account of their wishes and feelings, both in individual
decisions and the development sérvices;

has a written Recruitment and Selection Policy and procedures in place;

prevents people who pose a risk of harm from working with children (either paid or unpaid) by adhering
to statutory responsibilities to check staff and other adults who weitk children taking proportionate
decisions on whether to ask for any checks beyond what is required; and ensuring volunteers not in
WNBE3dzf F GSR T OGABGAGEQ FNBE | LILINRPLINRAF GSf & &dzLISNIA ¢
has at least one person on any appointment panel who has undertafen ecruitment training;

has procedures for dealing with allegations against members of staff and volunteers that comply with
5F9 &0l ddzi2NE 3IdZARFI YOS WYSSLIAY3I / KAftRNBY {FFS )
agency procedures;

has praedures for dealing with allegations against othikildren(peer on peer abuse)This will

generally be in accordance with the school Behaviour Pafidyproceduresn the first instance, other

more serious allegations will be dealt with following advice from the Cumbria Safeguardirgsieleb

Section 5;

é
I

I
OA |



1.2

1.3

1 hasappointedadesignated teacher to promote the educational achievement of loeddber or
previously lookeehfter childrento ensure that this person has appropriate trainglr Jaime
Robertson;

1 ensures that staff have the skills, knowledge and understanding necessary ttok&ep-after or
previously lookeehfter children safe and have the information they ndedelationto aO KA f RQa Wt ;
FFGSND £ S3Ff &G G dafteranlde Solurika®yMirangérBedts witNdnséngo garsrits
or on an interim or full care order) and contact arrangements with birth parents or those with parental
responsibility

1 operates aVhistleblowing procedure and will remedy any deficiencies or weaknesses in regard to child
protection arrangements that is brought to its attention without delay;

1 has appropriate safeguarding responses to children who go missingsfribao| particularly on repeat
occasions, to help identify any risk of abuse and neglect including sexual abuse or exploitation and to
help prevent the risks of their going missing in the future;

f SyadzZNBa (KS OKAfRQa ¢AaKSa 2 MimhiSgShhat 3Cibato fakeBnd G | ] ¢
what services to provide to protect individual children through ensuring there are systems in place for
children to express their views and give feedback;

1 ensures staff members are aware that they must not promise confialkty to a child and must always
act in the best interests of the child;

1 has an annual child protection item on the Governing Body agenda,;

1 undertakes a full audit of the Safeguarding systems and procedures in place on an annual basis.

The Role of the Had teacher
It is the responsibility of the Head teacher to:

9 ensure that the Policies and procedures adopted by the Governing Body/Proprietor are fully
implemented and followed by all staff and, where appropriate, by other adults;

T ensure that all staff rezive an appropriate induction to the work (paid or unpaid) they are to undertake
in the school and that this induction includes a section on the procedures to follow if they are worried
about a child or the management of child protection generally in gtérsy;

1 ensure all staff and, where appropriate, volunteers attend or are given access to training in child
protection procedures and strategies to enable them to identify children who may be at risk from all
forms of abuse or harm;

1 ensure sufficient resources and time is allocated to enable the Designated Safeguarding Lead (where thi:
is not one and the same person) and other staff to discharge their responsibilitiesjing attending
training at regular intervalgaking part irstrategy discussions and other integency meetings, and
contributing to the assessment of children;

1 ensure all staff and volunteers feel able to raise concerns about poor or unsafe practitionite
children, and such concerns are addressed sem$jtiand effectively in a timely manner by supporting
the Whistleblowing procedures.

The Role of the DesignateSafeguarding Lea(DSL)

TheSchool has member of theseniorleadership teandesignatedy the Governing Bodysthe
Safeguardingdad who will provide support to staff membeaiad other adultgo carry out their

&k ¥S3dzZ- NRAYy3a RdziAS&a yR gK2 gAff € AlFAASMVORaiga St @
Robertson The role of the Designated Safeguarding Lead isoidplithe roleholder® job description.

During termtime the DSL and/or a deputy will always be available (during school/college hours) for staff in
the school/college to discuss any safeguarding concefnsangements will be made to ensure that access

to the DSL or deputy will be available to staff duringsii# visits or other extrgurricular activitiegaking

place outside normal school hours

There will always be cover for thisralad the deputys { [ Q4 gAff 0SS GNIAYSR (2 i
¢ the DeputyDSL(sis Mrs Maureen Temple

The CsLwill have knowledge and skills for recognising and acting upon Child Protection concerns, having
received appropriate traininglhe BLA &  f 482 GKS Wt NB@Syd {Ay3atS t2Ay



Liaison andReferrals:TheDesignated Safeguarding Leadll:

M liaieg AGK t20Ft &adl Gdzi 2 NE OKGunRibEER Qa aSNBWAOSa | 3§

9 referall cases of suspected abuse or allegation€tmnbria Safeguarding H{keeSection5 for contact
and referraldetails)
1 make a referral to Cumbria Safeguarding Hub immediately if, at any point, there is a risk of immediate
serious harm to a child anybody can make a referral
support staff whamake referrals to the Local Authority Safeguarding Hub;

= =

cases ofillegations against a member of staff or other adult;

where requiredtodosd, A A &S Cask MK I BENEG ' yR [ 201 f 1 dziK2NR G @&

1 referto the DBS anyone who has harmed, or poses a risk of harm, to a child and who has been removed

from working (paid or unpaid) in regulated activity, or would have been removed had they not

voluntarilyleft the schoolketting;

referto the Policecases whee a crime may have been committed

refer concerns about pupils who may have disappeared or whose transfer has raised concerns to

| KAt RNBY QaOffic&NDA OSa / a9

ensure that an indication of further recotickeping is marked on the pupil records;

ensure thatthe most relevant trained persoattends case conferences, core groups, or other multi

agency planning meetings, contributes to assessments, and provides a report which has been shared

with the parents where necessary;

9 ensure that any child cuently on Child protection Plan who is absent without explanation for two days
Ad NBFSNNBR (2 GKSANI {Se 62Nl SNRa {20AFf /I NB

T understand and support the school with regard to the requirements of the Prevent duty and provide
advice and support to staéfn protecting children from the risk of radicalisation;

= =
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91 refer cases, as required, to the Channel programme where there is a radicalisation concern and support

staff who make referrals to the Channel programme;

1 inform Ofsted of any allegations of seriousrim or abuse by any person working with a child (whether
the allegations relate to harm or abuse committed on the premises or elsewhere) and notify Ofsted of
the action taken in respect of the allegations

T liaise with staff on matters of safety and safeguarding acidas a source of support, advice and
expertise within school when deciding to make a referral usingmnbria Safeguarding H@ingle
Contacton-line form - Click here to access

1 liaise with theHead teachewhere this is not one and the same perstm)nform him or her of issues
especially ongoing enquiries undgrction 47 of the Children Act 1989 aRdlice investigations.

Training TheDesignated Safeguarding Leadll:
Receive appropriate trainingpdatedevery two yeargsee Section 6 belovi) order to:

1 understand the assessment process for providing early help and intervention, for example through
locally agreed common and shared assessment processes shkahnhasielpAssessmentéEHA)

1 have a working knowledge of hailve Local Authority conduct a chd protection case conference and a
child protection review conference and be able to attend and contribute to these effectively when
required to do so

f eyddz2NBE SIFOK YSYOSNI 2F aidl¥F KIFa | OOGShidrotécton | y R
Policy andprocedures, especially new and pditne staffand volunteers/students

1 be alert to the specific needs of children in neadludingthose with special educational need®ung

carersand those at risk of radicalisation or child sexual explioite

be able to keep detailed, accurate asdcure written records of concerns and referrals

obtain access to resources and attend any relevant or refresher training candeshere required,

disseminatanformation learned from training to others in the setting

1 encourage a culturamong all staff and other adultf listening to children and taking account of their
wishes and feelings, in any measures the school or college may put in place to pnetect t

=a =

RaisingAwareness TheDesignated Safeguarding Leadll:

1 ensure that, during the induction process, all staff and volunteers are made awardtinderstand,
0 KS a ShildiPfoydcdd Rolicy and procedures, the school Code of Conduct for staff and other


https://www.cumbria.gov.uk/secure/LSCBContact/

1.4

15

1.6

1.7

adultsand are provided with a copy &fartone oY SSLIA y 3 / K A fatRiNESyfegfardiids A Y

information for all stafg September 2018 5 F9 3 dzA Rl Yy OS wohiddla dhildisbeirg2 A F
I 6dza SRQZ a IiNIGEMbria/S@BSumaR of Allegations Management Procedures Flow Chart

(AppendixD);

1 Syadz2NB (KS i @iccdufesard hdwo antfdldveédysiaff, particularly concerning
referrals of cases @fuspected abuse and neglect

1 eyadz2NB (KS & O®hdPiotediddIPdlic feticvBdSa@naally and the procedures and
implementation are updated and reviewed regularly, and work whth Governing Body grroprietor(s)
regarding this

1 ensure te Child Protection Policgnd proceduress available publicly and parents are aware that
referrals about suspected abuse or neglect may be made and the role of the school or college in this
process

T link with theCumbriaSCB to make sure staff are aware of training opportunities and the latest local
procedureson safeguarding

1 where children leave the school or collegasure theirChild Protection file is copied for any new school
or college as soon as possible but sferred separately from the main pupil file

The Designated Teacher fdvtookedAfter and previously Lookedhfter children

The Designated Teachilr Jaime Robertsoias lead responsibility for helping school staff understand the
things which affect hovooked-atfter childrenlearn and achieve in line with tHafE guidance¥ ¢ K S
designated teacher for lookealfter and previously lookedfter childreng Statutory guidance on their roles
and responsibilities (Feb 2018)lick here to access

The Designated Teacher will:

1 promote a culture of high expectations and aspirations for hovkéakafter childrenlearn;

1 make sure the young person has a voice in setting learning targets;

1 be a source of advice for staff about differentiated teaching strategpgsopriate for individual children
making full use of Assessment for Learning;

1 make surdahat lookedafter or previously looke@fter childrenare prioritised in oneo-one tuition
arrangements and that carers understand the importance of supporting learning at home;

1 have lead responsibility for the development and implementation of@hé A f RQ& LISNB 2 y I f
(PEP) within the school.

The Role of Teachers

Teachers, includingthéS I R G S OKSNE gAftf alF ¥S3dzZ NR OKAf RNByQa

teaching profession as part of their professional duties in line wigTeacher Standards 20updated
2013)

The Role of the School Counsellor

Ensuring confidentiality between the child or young person and counsellor is crucial to the success of the
relationship and the outcomes of counselling.frequent concern raised by children and young people who

have not experienced counselling services is that others will be informed about what has been discussed in

sessions. While counsellors are used to working within confidentiality codes, they wailldve that there is
no such thing as absolute confidentiality when working with children and young peGpi& protection
concerns and the welfare of children and young people will, at times, need to take precedence over
confidentiality.

Counsellorsisould discuss difficult decisions about disclosures with their clinical supervisor and line
manager and, if appropriate, theSbwithin the school.Where they think anyone is at risk of significant
harm they should report this to the$L immediately.

The Role ofALLStaff

1 All school and college staff have a responsibility to provide a safe environment in which children can
learn.
1 All staff should know what to do if a child tells them he/she is being abused or neglected.


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/683561/The_designated_teacher_for_looked-after_and_previously_looked-after_children.pdf

All school and college staffiould be prepared to identify children who may benefit from early help.
9FNIe KSfLI YSIya LINPGARAY3I &adzZlJL2NIL & az22y | a |
foundation years through to the teenage years. In the first instance, staffild discuss early help
requirements with the DSL. Staff may be required to support other agencies and professionals in an
early help assessment.

All staff should be aware of the early help process, and understand their role in it. This includes
identifying emerging problems, liaising with the DSL, sharing information with other professionals to
support early identification and, in some cases, acting as the lead professional in undertaking an early
help assessment.

All staff should be aware ofthe progei F2NJ YI {1 Ay3 NBFSNNIfa G2 OKACf
might be expected to play in assessments following that referral.

All staff have a responsibility to read and properly understéddS SLIA Y3 / KAf RNBYy { I F
Information for Alf OK22f | YR (ParkohdfS3F 94 BIIARQY OS W2 KI G G2 |
OKAf R Aa & 3ckodl Code azBoddre Br staff and other adults who work with chilthen,
{OK22ftQa [/ KAfR tNRUOGSOUGAZ2Y heylhake@éncenyaRoutiakiid LINE OS |
regardless of the presumed seriousness of the case.

If a staff member has any concerns about a child there should be a conversation with the DSL to agree a
course of action, although any staff member can make a referraktd € RNB y Qa If f réfedrdl st / |
made by a member of staff, they should inform the DSL as soon as possible.

If at any point there is a risk of immediate serious harm to a child a referral will be Gadéria

Safeguarding Huimmediately¢ anybodycan make a referral

Supporting Pupils at Risk

Our school recognises that children who are abused or who withess violence may find it difficult to develop a
sense of selfvorth and to view the world in a positive way. School may be the only stable, saudire
predictable element in the lives of the children at risk.

We will endeavour to support pupils through:

1
1

=A =4 -8 8 9

a curriculum which encourages seteem and selfnotivation;

the school ethos which promotes a positive, supportive and secure environment \whergone is

valued;

fAAGSYyAy3a (2 GKS OKAftRQa @OASga YR O2yOSNya oA
the implementation of a shareBehaviourPolicyand procedures

a consistent approach which supports all children;

regular liaison with other professionals and agencies aigaport the pupils and their families;

the development and support of a responsive and knowledgeable staff group trained to respond
appropriately in child protection situations.

In addition to the above, as part of wider safeguarding responsibilities psekeff will be alert to:

T
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disclosures by pupils of their exposure to the extremist actioresvs or materials of others outside of
school, such as in their homes or community groups, especially where pupils have not actively sought
these out;

graffiti symbols, writing or artwork promoting extremist messages or images;

pupils accessing extremist material-bime, including through social networking sites

parental reports of changes in behaviour, friendship or actions and requests for assjstance
localschools, LA services and police reports of issues affecting pupils in other schools or settings;
pupils voicing opinions drawn from extremist ideologies and narratives;

dzaS 2F SEGNBYA&AG 2N WKFGSQ GSNX¥a G2 SEOf dzRS 20|
intolerance of dfference, whether secular or religious or, in line with our Single Equality Scheme, views
based on, but not exclusive to, gender, disability, homophobia, race, colour or culture;

attempts to impose extremist views or practices on others;

anti-western or ati-British views.



2.1

2.2

3.1

3.2

Children who may be particularly vulnerable

Some childremaybe at increased risk of neglect diod abuse.Many factors can contribute to an increase

in risk, including prejudice and discrimination, isolation, social exclusion, comation issues and

reluctance on the part of some adults to accept that abuse happens, or who have a high level of tolerance in
respect of neglect.

To ensure that all our children receive equal protection, we will give special consideration and attention
children who are:

living in a known domestic abuse situatjon

affected by known parental substance misuse

at risk of fabricated or induced illness;

asylum seekers

living away from homge

vulnerable to being bullied, or engaging in bullying

living intemporary accommodation

living transient lifestyles

living in chaotic, neglectful and unsupportive home situatjons
vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion or sexuality
involved directly or indirectly iprostitution or child trafficking
do not have English as a first language.

=4 =4 -8 -8_-9_-9_-9_9_-49_-°9_-°3_-°

We refer to guidance issued by the CumlBCB in relation to the abav€lick here to access

Special consideration inaes the provision of safeguarding information, resources and support services in
community languages and accessible formats.

Pupils with SEN/Disabilities

We recognise that children with special educational needs (SEN) and disabilities can face additional
safeguarding challenges and additional barriers can exist when recognising abuse and neglect in this group «
children. This can include:

f adadzYLliAz2zya GKIFIGO AYRAOIFG2NAR 2F LlRaaAofS | o6dzasS a
disability without further exploration;

9 children with SEN and disabilities can be disproportionally impacted by things like bglyitigout
outwardly showing any signs; and

1 communication barriers and difficulties in overcoming these barriers.

Recognising'ypes ofabuse and neglect andgnificantharm

The Children Act 1989 introduced the concepsighificant harmas the threshold that justifies compulsory
intervention in family life in the best interests of children, and gives local authorities a duty to make
enquiries to decide whether they should take action to safeguard or promote the welfare of a child who is
suffering, or likely to suffer, significant harm.

All school and college staff are made aware that abuse, neglect and safeguarding issues are rarely
stardalone events that can be covered by one definition or label. In most cases, multiple issues will overlap
with one another.

Abuse

Aform of maltreatment of a childSomebody may abuse or neglect a child by inflicting harm, or by failing to
act to prevent harm. They may be abused by an adult or adults or another child or children.

Physical Abuse

A form of abuse which may involve hitting, shaking, throwing, poisobinging or scalding, drowning,
suffocating or otherwise causing physical harm to a ctldysical harm may also be caused when a parent
fabricates the symptoms of, or deliberately induces, illness in a child.


http://cumbrialscb.proceduresonline.com/

3.3

3.4

3.5

3.6

Emotional Abuse

Thepersistent emotional mal NE + G YSyd 2F || OKAfR adzOK a G2 O dza
emotional developmentlt may involve conveying to a child that they are worthless or unloved, inadequate,
or valued only insofar as they meet the needs of another persaonaijtinclude not giving the child

2L NI dzyAGASE (2 SELINB&aa GKSANI gASsas RSt A0SNF (S
they communicate. It may feature age or developmentally inappropriate expectations being imposed on
children. Thesemé Ay Of dzZRS Ay (i SNI OilAz2ya GKIFG NS o6Se2yR |
overprotection and limitation of exploration and learning, or preventing the child participating in normal
social interaction. It may involve seeing or hearing thg@atment of anotherg for example where there is
fighting or violence in the homdt may involve serious bullying (including cyberbullying), causing chtlren
frequently feel frightened or in danger, or the exploitation or corruption of childi®ome ével of

emotional abuse is involved in all types of maltreatment of a child, although it may occur alone.

For more information, see our procedures for preventing and dealing with bullying withwtute School
Behaviour Policyand procedures

Sexual abise

Involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving
a high level of violence, whether or not the child is aware of what is happefing activities may involve
physical contact, including assault by penetration (for example rape or oral sex)-peneirative acts such

as masturbation, kissing, rubbing and touching outside of clothliigey may also include narontact

activities, sub as involving children in looking at, or in the production of, sexual images, watching sexual
activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation
for abuse (including via the internet). Sexual abissnot solely perpetrated by adult maleéd/omen can

also commit acts of sexual abuse, as can other children.

Neglect

¢CKS LISNEAAGSYOHG FrAtdzNBE G2 YSSG I OKAfRQa olaioo L
serious impairmentofthekA f RQ& K S| f (i KNedlebtim&y$d@ 8 duinglpié&yyaicy as a result of
maternal substance abus@nce a child is born, neglect may involve a parent failing to: provide adequate
food, clothing and shelter (including exclusion from home or abandon); protect a child from physical

and emotional harm or danger; ensure adequate supervision (including the use of inadequatpveass;

or ensure access to appropriate medical care or treatment. It may also include neglect of, or
unresponsivenesstd, OKAf RQ& ol aA0 SY20A2ylf ySSRao®

Specific Safeguarding Issues

Expert and professional organisations are best placed to provide-date guidance and practical support
on specific safeguarding issues. For exanipBPCC offers information for schoatsl @olleges on th&dES
websiteand also on its own websit@ww.nspcc.org.uk

All staff have an awareness spfecificsafeguarding issuassome of which are listed belowstaff are made
aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and sexting put children in
danger.

The Cumbria SCB Procedures Manual provides specific guidance on a range of safeguarding issues which
settings may have taddress.Click here to access
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following:

Child Sexual ExploitatiofCSE® all suspected cased CSE will be referred to the Cumbria Safeguarding
Hub.

CSE is a form of sexual abuse where children are sexually exploited for money, power olnstatne

cases, young people are persuaded or forced into exchanging sexual activity for money, drugs, gifts, affectio
or status. Consent cannot be given, even where a child may believe they are volamgatying in sexual

activity with the person whds exploiting them. CSE does not always involve physical contact and can


http://www.tes.co.uk/
http://www.tes.co.uk/
http://www.nspcc.org.uk/
http://cumbrialscb.proceduresonline.com/

happen online. A significant number of children who are victims of sexual exploitation go missing from
home, care and education at some point.

Although interagency working and infmation sharing are vital in identifying and tackling all forms of
abuse, it is clear they are especially important to identify and prevent CSE.

By being aware of the warning signs of CSE school staff and other adults can help stop abuse before it
develops further. Some of the warning signs tirat the child

1 may become especially secretive and stop engaging with their usual friends

1 may be associating with, or develop a sexual relationship with dldgiriends or girlfriends or with
other youngpeople involved in exploitation;

1 may go missing from hormar care¢ and be defensive about their location and activities, often returning
home late or staying out all night

1 may be missing schagol

1 may be in possession of new, expensive items whichtBegz2t Ry Qi y 2 NX I f f & | FF2 NI
phones, iPads or jewellery

1 may suffer from changes in emotional wb#ing;

1 may misuse drugs and alcohol;

1 may exhibit a sudden change in dressing pattehasr and makeaip useor musical tastg

T may look tired antbr unwell, sleeping during the day

1 may suffer from sexually transmitted infections or become pregnant;

1 may have marks or scars on their body which they try to conceal

f YFe TR2LII yS¢ WaGNBSG fFy3dz.3SQ 2N NBaLRYyR (G2 |

Sextingd All incidents involving youth produced sexual imageexting)will be responded to in line with
this Policy and procedures.

When considering appropriate action regardsexting the DSL will take the age of theildinvolved and

the context into acount. Children under 13 are given extra protection from sexual abuse. The law makes it
clear that sexual activity with a child under 13 is never acceptable and that children of this age can never
legally give consent to engage in sexual activity. Aogtgns involving pupils in this school aselxtingwill

be taken seriously as potentially being indicative of a wider child protection concern or as being problematic
sexual behaviourCdzNII KSNJ ' YR Y2 NB &LISOAFTAO | RExing B schadls ad@ y |
O2ftftS3SayY wSalLRyRAy3 (2 AYyOARSyida FyR &l ¥SaAdz NRA
click here to acce¥a copy of which is held in the School Office

Any direct disclosure by a pupil (male or femald) be taken very seriously. ¢hildwho discloses they are

the subject of sexual imagery is likely to be embarrassedrarded about the consequences. It is likely

that disclosure in school is a last resort and they may have already tried tvedbe issue themselves.
When an incident involvingextingD2 YSa (2 I ao0OKz22tQa |dadSyadazy (GKS

STEP 1: Disclosure by a child

Sexting disclosures will follow our normal safeguarding practices. A child is likely to be very distressed,
SALISOALTte AF GKS AYIF3IS KFra 0SSy OANDdz F SR 6ARS
it hasended up. They will need support during the disclosure and after the event. They may even need
immediate protection or a referral to the Safeguarding Hub. In all cases, the DSL will be informed as soon as
possible.

The following questions will help deeidipon the best course of action:

Is the child disclosing about themselves receiving an image, sending an image or sharing an image?
What sort of image is it? Is it potentially illegal or is it inappropriate?

How widely has the image been shared and is the device in their possession?

Is it a school device or a personal device?

Does the child need immediate support and/or protection?

Are there other children and/or young people involved?

Does thechildknowwhere the image has ended up?

gegegegeg==


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/551575/6.2439_KG_NCA_Sexting_in_Schools_WEB__1_.PDF

STEP 2: Searching a devicehat are the rules?

A device can be examined, confiscated and securely stored if there is reason to believe it contains indecent
images or extreme pornographyThe device will not be searchddhis will cause additional stress to the
childwhose image has been distributed. Where a decision is taken to search the device, the following
conditions will apply:

1 The seach will be conducted by the Headdcher or a person authorised by thertlo aher member of
staff will search a device

9 The DSL or a depuwill be present

1 The searchwill be conducted by a member of the same sex

1 Arecord will be kept of the incident

We will never:

9 search a mobile device even in response to an allegation or disclosure if this is li@lgéoadditional

stress to the young persddNLESS there is clear evidence to suggest that there is an immediate problem
1 print out any material for evidence
1 move ary material from one storage device to another

If there is an indecent image of a child on a website or social networking site, the image will be reported to
the site hosting it. In this event, we will follow the reporting procedures on the respectiveteebs

However, in the case of a sexting incident involving a young person where it is felt that they may be at risk of
abuse, we will report the incident directly to CE@i{v.ceop.police.uk/ceopeport). This organisation can

then expedite the case with the relevant provider and ensure that appropriate action is taken to safeguard
the child.

STEP 3Whatwe will or will not dowith the image.

If the image has been shared across a personal mdbilece we will confiscate and secure the device(s)
We will never:

w view the image unless there is a clear reason to do so (see above)
w send, share, copy or save the image anywhere
w allow children to do any of the above

If the image has been shared assoa school network, a website or a social netwaekwill block the
network to all users and isolate the image.

STEP 4Whowill deal with the incident?

Whoever the initial disclosure is madewdll inform the DSL or deputy DSL as soon as possihieDE will
recordtheA Y OA RSy (i dza A Yy 3 RedoSFornOTKezeariayhé instacgsvBexadfhe image needs
to be viewed and thiwill be done in accordance withe information outlined above. Acting in thest
interestsof the childwill always come first.

STEP 5Deciding on a response

There may be a multitude of reasons why a child has engaged in sextimgy be a romantic/sexual
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appropriate to inform the police; this will depend on the nature of the incident. However, as a saleol

will ensure that incidents areonsistently recordedIt may also be necessary to assist tiddin removing

the image from a website or elsewhere

We will always:

w store the device securely;

w carry out a risk assessment in relation to tfeld;

w inform the parents about the incident and how it is being managed unless there is good reason to
believe that involving parents would put tlehildat risk of harm;

contact the police (if appropriate);

put the necessary safeguards in place for the child, e.g. they may need counselling support or
immediate protection.

€€


http://www.ceop.police.uk/ceop-report

STEP 6Contacting other agencies (making a refeiyal

If the nature of theincident is highrisk, consideration will be given twntactingand/or making a referral to
the Cumbria Safeguarding Hubepending on the nature dhe incident and the response, weay also
consider contating the Plice or referring the incident to CEORwvw.ceop.police.uk

W] 2y 2dzNJ 60 & S R€Homdur Basedl yideSce indludes érimes which have been committed to
protect or defend the honour of the family and/or the community, including Female Genital Mutilation
(FGM), forced marriage, and practicegch as breast ironing. All forms of so called HBV are abuse
(regardless of motivation) and will be handled and escalated as such.

From October 2015, teachers (described in the legislation as those persons employed or engaged to carry
out teaching work at schools and other institutions in Engldrad)e beerunder a nandatory duty to report

to the Police cases where they discover tham act of FG! appears to have been carried out. Unless the
teacher has a good reason not to, they should still consider and discuss any such case 8itKtBe2 f Q& 5
and involve the Cumbria Safeguarding Hub as appropri&ference should also be mattethe HM

Government Multi agency statutory guidance on female genital mutilation, April 2016.

Preventing Radicalisatioq Protecting children from the risks of radicalisatimd extremismis seen as part

of this schodB wider safeguarding duties andsisilar in nature to protecting children from other forms of

harm and abuseCNB Y Wdzf @ HnampX a0OK22fa | NB dzyRSNJ I adl ad
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guidance summarises the requirements on schools in terms of four general themes:

1 Risk Assessmentwe will assess the risk ohildren being drawn into terrorisrand have clear
procedures in place for protecting children at risk of radicalisation.

1 Working in Partnershig we will ensure that our procedures take into account the gie and
procedures of CumbriaCB.

1 Staff trainingg we will ensure that staff havaccess to Prevent awareness training to equip them with
the skills and knowledge to identify children at risk of being drawn into terrorism and to challenge
extremist ideas. As a minimum, the DSL will receive Prevent awareness training the detaihofihic
be cascaded to other staff/volunteers as appropriate.

1 Online Safety, we will ensure that children are safe from terrorist and extremist material when
accessing the internet in school. Further information on this is set out iQthime Safety Pily.

We value freedom of speech and the expression of beliefs/ideology as fundamental rights underpinning our
a2z0ASieQa grtdsSao 20K LlzLoAta FyR GSI OKSNR KI @S
freedom comes with responsibility drfree speech that is designed to manipulate the vulnerable or that

leads to violence and harm of others goes against the moral principles in which freedom of speech is valued.
Free speech is not an unqualified privilege; it is subject to laws and pdiicierning equality, human rights,
community safety and community cohesion. We seek to protect children and young people against the
messages of all violent extremisnithis school uses resources taken from the Government sponsored
gSoarisS WSIRdrOwBducateagainsthate.com

We are aware of and understand when it is appropriate to make a referral to the Channel programme
and/or the Safeguarding Hub

Children Missing from EducationA child going missing from education is a potential indicator of abuse or
neglect. TheSchool hasppropriateproceduresand responses to children wign missing from education,
particularly on repeat occasions to help identify the risk of abuse and ciggleluding sexual exploitation
and to help prevent the risks of their going missing in futufiée follow and adhere to Cumbria SCB
guidance and procedures on Children Missing Educai@lick here to access)

It is our responsibility to inform the Local Authority of any pupil who fails to attend school regularly, or has
0SSy lo6aSyl oAl0Kz2dzii G0KS a0K22f Qa LISNX¥AA&AZ2Y TF2NJ
What SchoolStaffshould do if they have concerns about a Child

Refer also to Sectidh

If staff members have concerns about a child they should raise these withi3hd s also includes

situations of abuse which may involve staff membeese to Whistleblowingprocedures at Sectiohl).
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All staff are required to report any concerimswriting. Qn occasions, a referral is justified by a single
incident such as an injury or disclosure of abuskre often however, concerns accumulate over a period of
time and are evidenced by building up a picture of harm; it is crucial that staff record and pass on their
concerns in accordance with these procedures to allow the DSL to build up a picture assl aqmeort for

the child at the earliest opportunityA reliance on memory without accurate and contemporaneous records
of concern could lead to a failure to protect.

TheDSlwill decide whether to make a referral umbria Safeguarding Huibut it is inportant to note that
where a staff member feels that their genuine concerns are not being addressed, thegfimatheir
concerns tahe Safeguarding Hub directhAlternatively, the NSPCC have a whistleblowing advice line for
professionals who have coams over how child protection issues are being handled in either their or
another organisation https://www.nspcc.org.uk/fightingfor-childhood/newsopinion/new-whistleblowing
adviceline-professionals/

Where a child and family would benefit from-oadinated support from more than one agency (for example
education, health, housing, police) there will be an irdgency assessment. These assessments should
identify what help the child and family requite prevent needs escalating to a point where intervention
would be needed via a statutory assessment under the Children Act 198%aflgdHelp Assessmesttould
be undertaken by a lead professional who could be a teacher, special educational needmeator,

General Practitioner (GP), family support worker, and/or health visitor.

If, at any point, there is a risk of immediate serious harm to a child a referral should be m@dmtwia
SafeguardingHub YYSRA I 1St & @ LF { KaPpeddt§ hefinip@ving thé sfiafianeinhe? y R 2
with concerns should press for-tonsideration. Concerns should always lead to help for the child at some
point.

It is important for children to receive the right help at the right time to address risks and prissees

escalating. Research and Serious Case Reviews have repeatedly shown the dangers of failing to take
effective action. Poor practice includes: failing to act on and refer the early signs of abuse and neglect, poor
record keeping, failing to listeto the views of the child, failing to fassess concerns when situations do not
improve, sharing information too slowly and a lack of challenge to those who appear not to be taking action

WSTSNJ (2 GKS w!I O (ooRKEEpingFChirirgrCRiih Bdiicati®fySeptdm@®@ 62016 which is
replicated at Appendix C.

Dealing with Disclosures from Children

The way in which a member of staff talks to a child who discloses abuse could have an effect on the evidenc
that is put forward if there are subsequent proceedings, and it is important that staff do not jump to
conclusions, ask leading questions, or pards in a child's mouth. If a child makes a disclosure to a

member of staff or other adult working in school s/he should write a record of the conversation as soon as
L2aarof Sz adGlriAy3a SEIFQGtes Ay (KS G@kenih daesiof posSiNR & >
abuse. This must be signed and includedhg of the weekdate, time and place of the disclosure. All

records must be locked in the Child Protection filing cabinet which is locatedNnCupboard in Rainbow

Room A model Chd Disclosure/ Concern Record can be found at Appdddix

Inform the Designated Safeguarding Lead (D$L)aime Robertsopwho will evaluate the assessment and
concern record. Initial contact will be made with Cumbria SafeguardingHat®e necessargfsee below).

The C5Lcan make a telephone referral to Cumbria Safeguarding Hub (see below) and confirm in writing via
the Cumbria Safeguarding Hub Single Contaeli@@nForm- Click here taccess The initial referral may be
made by telephone but must be followed up via the dime reporting system within 48 hours.

If a referral needs to be made, or consultation with any other agency then we recognise that it is good
practice to inform parats and child of actions to be taken unless this puts the child at further risk of harm.

The LA should make a decision within one working day of a referral being made about what course of action
they are taking and should let the referrer know the outconiéne DSL will follow up on a referral should
GKFEO AYF2NXYEGAZ2Y y20 0SS F2NIKO2YAYy3Io LF>X I FG4SN
improving the DSL will press for-censideration to ensure their concerns have been addressed and, most
AYLRNIFyGtesr GKFIG G0KS OKAfRQa aAdda GA2y AYLINROSA
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All adults in school have a shared responsibility to safeguard and promote the welfare of all children.
Cumbria Safequarding Hub
Tel: 0333 240 1727

E mail: safeguardinghub.fax@cumbria.gov (dtease ensure that e mails sent to this address are password
protected and the password forwarded in a furthernsil).

The service enables callers to outline their concerns and the Cumbria Safeguarding Hub will give advice and
necessary undertake assessments of ne&gpendix (rovides a flow chart of actions to be taken by the
school/college and other agencies whehere are concerns about a child

This service is available any time of day or night
Staff must be aware that:

1 itis not the responsibility of teachers, other staff or volunteers to investigate suspected cases of abuse;

9 they should not take any actidreyond that agreed in the procedures established by the setting and the
Cumbria Safeguarding Children Board (SCB);

9 they cannot promise a child complete confidentialiipstead they must explain that they may need to
pass information to other professiorsato help keep the child or other children safe.

Listening to Children

Experience and consultation with children show that a child will talk about their concerns and problems to
people they feel they can trust and they feel comfortable with. This will not necessarily be a teacher. Itis
therefore essential that all staff anlunteers in a school or establishment know how to respond sensitively
to a child's concerns, who to approach for advice about them, and the importance of not guaranteeing
complete confidentiality.

Working Together to Safeguard Children (March 2015¢nitess what children have said that they need:

T Vigilance to have adults notice when things are troubling them

1 Understanding and actionto understand what is happening; to be heard and understood; and to have
that understanding acted upon

9 Stability: to beable to develop and ogoing stable relationship of trust with those helping them

1 Respectto be treated with the expectation that they are competent rather than not

1 Information and engagementto be informed about and involved in procedures, decisioascerns and
plans

1 Explanation to be informed of the outcome of assessments and decisions and reasons when their views
have not met with a positive response

1 Support to be provided with support in their own right as well as a member of their family

1 Advocag: to be provided with advocacy to assist them in putting forward their views

Children want to be respected, their views to be heard, to have stable relationships with professionals built
on trust and to have consistent support provided for their individuseds. School will seek to demonstrate
to children that it provides them with a safe environment where it is okay to talk.

Any member of staff or volunteer who is approached by a child wanting to talk will listen positively and
reassure the child. Thewill record the discussion with the pupil as soon as possible and take action in
accordance with the school's child protection procedures.

If a child chooses to disclose, the member of staff or other adult in the sgWthdi

be accessible and receptive;

fAaAGSy OFNBFdzZ te FyR dzyONARGAOIffte G GKS OKAf R
take what is said seriously;

reassure the child that they are right to tell;

tell the child that this information must be passed on;

make a careful record of what was said.

Staff or other adults wiNEVER

E R N
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take photographs or examine an injury;

investigate or probe aiming to prove or disprove possible alausever ask leading questions;
YE1S LINBEYA&SE (12 OKAfRNBY lo62ddi O2yTFARSYGAIE A G
assume that someone else will take the neeggsaction;

jump to conclusions or react with shock, anger or horror;

speculate or accuse anybody;

confront another person (adult or child) allegedly involved;

offer opinions about what is being said or about the person/s allegedly involved;

forget to recad what has been said;

fail to pass the information on to the correct person;

ask a child to sign a written copy of the disclosure.

= =4 -8 -8 _a8_9_4a_4a_°_-2_-2

Vulnerable Groups:For children with communication/language difficulties or who use alternative/
augmented communication stems, staff and other adults may need to take extra care to ensure that signs
of abuse and neglect are identified and interpreted correctly, but concerns should be reported in exactly the
same manner as for other children. In some cases, it may be apg@mD seek the services of a

professional interpreter.

Induction and Training

All schoolbased stafincluding the Head teachéwhere he/she is not th®Sl arerequired to undertake an
appropriate level oafeguarding and child protection training at induction. This training will be updated
regularly. We will train all staffand volunteers (where appropriaté) understand the @erarching
Safeguarding Statement and this Child Protection Policy and proegdand ensure that adldultshave up

to date knowledge of safeguarding issués.addition, all staff members will receive regular safeguarding
andchild protectionupdates (for example, viamail, ebulletins, staff meetings/briefings el¢ asrequired,

but at least annually, to provide them with relevant skills and knowledge to safeguard children effectively.

Appropriate training and regular updatesll enable staff to identify signs of possible abuse and neglect at
the earliest opportunity, ad to respond in a timely and appropriate way including:

 significant changes in O KoRhawo@ A

1 deterioration inl O KgknerR @elbeing;

1 unexplained bruising, marks or signs of possible abuse or neglect;

1 I O KeanimRrisawhich give causerfconcern;

1 any reasons to suspengglect or abuse outside the setting, for example in¢hédQ & K2 YST

9 recognising inappropriatbehaviour displayed by other members of staff, or any other person working
with the children for example, inappropriate s@al comments; excessive oi@-one attention beyond
the requirements of their usual role and responsibilities;r@gpropriate sharing of images;

9 internal school procedures, rolesmd responsibilities;

9 dealing witha disclosure fronma child

T Whistleblowing procedureas they refer specifically to Child Protection

1 the school Single Equalityformation/Objectivesand

1 general healthsafetyand welfareissues.

Training is organised by tieSLin line withCumbriaSCRyuidance.

All staff havaundertaken whole school Safeguarding Traimrtgch will be refreshed every three yeasd
updated on a regular basis by the DSL or other external source

Allstafft YR @2 f dzy 0 SSNA ¢ 2 NJ drepvided/withveSpd abrtlote R Y & ©IA @& ( &
Children Safe in EducatigrSafeguarding information for all staffSeptember 2018 5 F9 3dzA Rl y OS
R2 AT 82dZONB 62NNASR | QHeConbriaSEB SuBmasy 8f AllegataisS R QS  a
Management Rycedures Flow Charthesci2 2 f Qa / KA f R andyhbdedu@énd thg'Schoalt A O &
Code of Conduct for staff and other adults

We will ensure that regular staff appraisals are carried out to identify any training needs, and secure
opportunities for continued professional develognt for staff. We will support our staff to improve their
qualification levels wherever possible.
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The nominatedsovernorwill receive safeguarding training from a strategic perspeatifaiech will be
updated regularlyto be disseminated to the rest die Governing Body.

The school leadership team will ensure D8Land theDeputy DShttend the required safeguarding

training when they first take up the rolghich will provide them with the knowledge and skills required to

carry out the role effectivgl The training will be updated every two yeais. addition to formal training, as

set out above, their knowledge and skills will be updated, (for example®idz# f SGAY&aX YSSGAy
or taking time to read and digest safeguarding developmeaitsg¢gular intervals, but at least annually, to

keep up with any developments relevant to their role.

Both the DSLand theDeputyhaveattended therequiredlevel of trainingas statedby the Cumbria SCihd
this will be updated in line with recommended good practice

TheDSLwill ensure that all new staffjolunteersand other adultsare appropriately inducted as regards the
a0K22fQa AYOGSNYIf &l FS3dzr NRAY 3 doNdnddRatmdBriesnd A y Of d:
whistleblowing This will also be a regular agenda item at staff meetings.

TheDSLand Head Teach€if not one and the sameyill provide an annual report to the Governing Body
detailing safeguarding training undertaken by all staff and will maintain up to date registers of who has been
trainedand to what level This, along with Induction Training and other safeguardingitrgimcluding

health and safety related training will be included in the school staff Training Plan.

Communication

We will ensure that staff have sufficient understanding and use of English to ensure tHeeimgllof

children in our care We will ensureve areableto keep records in English, to liaise with other agencies in
English, to summon emergency help, and to understand instructions such as those for the safety of
medicines.

Record Keeping

Staffwill record any welfare concern that they have about a child on a Child Disclosure/Concerd, R&th

a body magwhere injuries have been observdao be passed to th®SL Records must be completed as
soon as possible after the incident/event and mustsigned and datedlt is good practice to also note the
day of the week.Staff must be aware that their records might have to be used as evidence in court, and
must therefore bemindful of the need to distinguish fact from opinion. However, staff mugtaitempt to
investigate a situation themselve&lank Child Dischoire/Concern Records are kept witlr Jaime
Robertson

A record will be made of all incidentghere pupils have expressed racist, homophobic, extremist or radical
views which will be monitored at a senior level.

Child protection records are kept centrally and securely by y R | NB aKIF NBR 2y | U
only. Thewillbe heldsep NI S FTNRBY (KS O¥ArdnRd@@mus) beNaddrdedia tdefile T A f
with the final entry being the date the child left the school or the date the file was transferred to a receiving
school.

The Head Teacher will be kept informed of any significant issues i3Sthe

When forwarding files to a receiving schamlchronology of the information, @cord of the date of transfer

and date of confirmation of receipt dire next school will be kept

lff OKAfR LINRPGSOUGUA2Y NBO2NRa oAttt 0S FT2NBINRSR i
cover to the newDSLor Head TeacherConfidential fileghat have to be posted (e.g. for out of County
Y20840 aK2dZ R 08 YINLSR LINAGIGS yR O2yFARSYGAL €
whereabouts at any time can be tracked.

Allegations against Members of Staff or Volunteers

Sometimes allegations of inappropriate treatment ofldien are made against members of staff employed

08 UGUKS a0K22f AyOftdzZRAYy3a @2fdzyiSSNA NI GKSNJ dKFy Y
according to specific procedures published on GembriaSCB websitandt | NIi ¥ 2 dzNChi#dien WY S S
{FFS Ay cARgatbhsiphaBugelmade against teachers and other staff.
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Cumbria SCB has produced a Summary of Allegations Management Procedures Flowchart which can be
found at AppendiD. A copy of this flow chart is provided toialilividualsworking in school and to new
starters as part of their Induction.

The member of staff to whom the allegation is reportei:

i treat the matter seriously;

1 ensure hat, where necessary, the childceives appropriate medical attention;

1 make awritten record of the information using thehild@/parent® own words, including when the
alleged incident took place; who was present; and what happened;

sign and date the written record;

report the matter immediately to thédead teacheor deputy in his/her absencéWhere the Head
teacher is the subject of an allegation, the allegation will be reported to the Chair of Govemats.
instances, the most senior pers@idead teacher or Chair of Governong)l be the allocated the rolef

W/ | &S a boyffidedtBityndst be maintained at all times.

Initial Action by theCase Manager

1
1

TheCase Managewill immediately discuss the allegation with the Local authority appointed Designated
Officer (DOaNd withinl working day Thepurpose of an initial discussion is for th® Bnd theCase
Manager to consider the nature, content and context of the allegation and agree a course of action. To
inform the initial course of action, the following may be required:

written details of the #egation, signed and dated by the person receiving the allegation;

any other information and names of any potential witnesses;

a chronology of significant events;

information already known about those involvedcluding previous history, other allegat®made by

GKS OKAfR 2NJ FlIYAfe YR (GKS ;AYRAGARIZ f Qa OdzNNB
1 checls onanyhistoricincident(s)or log books.

1
1
1
1

There may be situations when the Case Manager will want to involvBdiiee immediately, for example if

the person is deento be an immediate risk to children or there is evidence of a possible criminal offence.
Where there is no such evidence, the Case Manager should discuss the allegations withinlwd2r to

help determine whethefPolice involvement is necessary.

To report a concerin writingto the DO the notification form available either from th&€€umbriaSCB
website or from the KAHSC web$itaust be used The formcan alsde accessed biye following link:

DO- Allegation Notification Form (Doc)

Completed forms must be sent to tli@umbria Safeguarding Hulsing any of the following methods:
(Please note: if sending by-eail the documentmust be password protected)

1 Fax: 01768 812090

1 EFaxlado@cumbria.gov.uk

1 Post: DOCumbria Safeguarding HuBkirsgill DepoRenrith, Cumbria, CA10 2BQ

1 Please note if you are worried that a child igiak of immediate harnplease contacCumbria
Safeguarding Hubn 0333 240 172%0r click hereHow to refer achild.

To speak to a DO for advja®ntactthe Multi-Agency Business Support Team who will take your details and
ensure a DO returnhe call:

Phone 01768 812267

Or you can emalado@cumbria.gov.uk

DO workinchours are Monday to Thursday 9am to 5pm and Friday 9am to 4.30pm.
1 In case of emergency outside of the abdwaurs contacEmergency Duty Teaiwn 0333 240 1727

Allegations are managed accordance with Cumbria SCB Procediasual August2015)- Click here to
access

TheCase Managewill contact the DO if the member of staff another adulthas:
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1 behaved in a way that has harmed a child, or may have harnobdda
9 possibly committed a criminal offea@gainst or related to a child;
1 behaved towards a child or children in a way that indicates s/he is unsuitable to work with children.

The advice of the DO can also be sought if there is uncertainty as to wizetaarral should be made or for
example there are concerns about the staff mentBeronduct outside work which may raise concerns about
their suitability to work with children.

The Case Managauill inform the accused person about the allegation as saspossible after consulting

with DO. It is extremely important that the Case Manager provides them with as much information as
LraaArotsS 4 GKFO dGAYSO | 26 SOSNE 6KSNB | adNy GS3
services need todinvolved, the Case Manageill not do that until those agencies have been consulted,

and have agreed what information can be disclosed to the accused

The Case Manager will appoint a named representative to keep the person who is the subject of the
allegation informed of the progress of the case and consider what other support is appropriate for the
individual.

Parents or carers of a child or children involved will be told about the allegation as soon as possible if they dc
not already know of it. Hoawer, where a strategy discussion is requiredpalice orCK A f R%&&aiCael

services need to be involved, the Case Manager will not do so until those agencies have been consulted and
have agreed what information can be disclosed to the parents @rsa Parents or carers will also be kept
informed about the progress of the case, and told the outcome where there is not a criminal prosecution,
including the outcome (in confidence) of any disciplinary process.

Parents and carers will also be made asvaf the requirement to maintain confidentiality about any
allegations made against teachers whilst investigations are ongoing. Where parents or carers wish to apply
to the court to have reporting restrictions removed, they will be advised to seek |dgalea

If an allegation requiring immediate attention is received outside of normal office houlGake Manager
will consult immediately witltCumbria Safeguarding Holblocal Police. They must ensure they inform the
DOthe next working day.

Initial Consideration by theaCaseManager and_A appointedDesignated Officer (DO)

The DO will establish, in discussion with @&se Managehat the allegation is within the scope of the
CumbriaSCB procedures and may require further investigation. There may be up to 3 strands considered as
part of thisprocessand the discussion will centre upon whether there is a need for:

I aPolice investigation because a crime has or thaye been committed
1 enquires and assessment by social care to determine if services or emergency actions are yrequired
9 consideration by the employer of disciplinary actiin respect of the individual.

If agreement is reached that the criteria for action by fodice orChildNS y&eviceshas been established,

the DO will contacEK A f RBW&HWAQEE (2 Sy adzNB Y SHEANWIAAQ WEK N KIS0
ServicesSocialCare and thePolice. If only the last criterion is met the DO will provide advice tddase
Manageron the subsequent management of the case to a satisfactory conclusion within the framework of
the & O K 2pgoEeQuies for discipline and conduct.

Suspension

The decision osuspension/transfer to alternative dutiesf the staff member subjedb the allegation is

the responsibility of th&€Case Managednaving consulted with their HR ader and the DO. Suspension will
never be an automatic step for staff gabt to allegations; each case wi# dealt with on its merits taking

into consideratim factors such as the seriousness of the allegation, the potential risks to children and
whether it is possible to investigate the allegation whilst the person is still at work. The strategy meeting will
make a recommendation to theettingif one is required but the ultimate decision rests with fBase

Manager

Subsequent Actions

The detailed procedures that need to be followed after this initial consideratieraaailable on th€umbria
SCB websiteTheCase Managés expected to keep the DO advised of progress especially where it has been
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10.

agreed that the matter should be dealt with within the framework of thé® K 2d&diplinary process (see
above).

Referrals must alsbe made to theDisclosure and Barrin§ervice (DB$yhenconcerns are raisethat a
person has caused harm or poses a futus& of harm to children/ulnerable adults; See Sectio@d2 for
further details. If a member of staff or a volunteés removed or dismissduecause they have harmed a
child or vulnerable adult, dhe schoolWwould have done so the individualnot left, the Disclosure and
Barring Servicenust be informedClick here to find ouhow to refer to the DBS

All staffwill be madeaware that it is a disciplinary offence not to report concerns about the conduct of a
colleague that could place a child at riskVhen in doubt¢ consult.

Providerswith EYFS Registered with Ofsted separatflyn the SchoolONLY

We will inform Ofsted of any allegations of serious harm or abuse by any person working with the child
(whether the allegations relate to harm or abuse committed on the premises or elsewheedgr to Section
23 for details.

For moe detailed guidance on how to respond to allegations against stafblunteers please refer to the
Cumbria SCguidanceClick here to accessd Sectiorll on Whistleblowing

ManagingAllegations against other Pupilgeer on peer abuse)

We believe that all children have a right to attend the School and learn in a safe environment. Children
should be free from harm by adults in the school and other pupils. We recognise that sonsewillpil
sometimes negatively affect the learning and wellbeing of others and their behaviour will generally be dealt
GAGK dzy RSNJ 6 KS { OK22f Qaltis nétzhobgh fo @spand fo incidSrislagitiey atide) t
and we strive to create an eimenment that actively discourages abuse and challenges the attitudes which
underlie it. The school has a Policy which includes bullying, and sexual and racial harassment.

All staff are made aware that safeguarding issues can manifest themselves viangessr abuse. This is
most likely to include, but not limited to: bullying (including cyber bullying), gender based violence/sexual
assaults and sexting.

10.1 Safeguarding allegations

We recognise that childrecan abuseheir peers. There are different forms of peer on pabuse but we
NBEO23yAasS GKIFG o0dzaS A& 06dzaS FyR gAftft yS@OSNI oS
2S gAff y20 RAAYAAA | 0dzaA DS 0 SK th@sh@dizhdd inveStigati®gSy OK
claims and allegations are the same as for any other type of abuse.

Occasionally, allegations may be made against pupils by others in the school, which are of a child protection
nature. Child protection issues raised in thesmmay include physical abuse, emotional abuse, sexual abuse
and sexual exploitation. It is likely that to be considered a child protection allegation against a pupil, some of
the following features will be found.

The allegation:

1 is made against an oldeupil and refers to their behaviour towards a younger pupil or a more
vulnerable pupil;

is of a serious nature, possibly including a criminal offence;

raises risk factors for other pupils in the school;

indicates that other pupils may have been affectgdthispupil;

indicates that young people outside the school may be affected bytipg.

= =4 -4 A

Examples opeer on peer abuseould include:

Physical Abuse

9 violence, particularly prplanned

i forcing others to use drugs or alcohol
i teen dating violence
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10.2

10.3

Emotional Abuse

1
1
1
1

1

blackmail or extortion

threats, intimidation and defamation

bullying including cyberbullying, racial or sexual harassment or other imbalance of power

hazingg any activity expected of someone joining or participating in a group that humilidégsades,
F6dzaSa 2NJ SYRIFYy3ISNE LI NIAOALIyGA NBIAFNREfSaa 27
stalking

Sexual Abuse

1
1

indecent exposure, indecent touching or serious sexual assaults
forcing others to watch pornography or take part in sexting

Sexual Explitation

1
1

encouraging other children to attend inappropriate parties
photographing or videoing other children performing indecent acts

In some situations, oldgyupilsmay attempt to recruit younger pupils using any or all the above methods.
Young peopletdfering from sexual exploitation themselves may be forced to recruit other young people
under threat of violence.

Minimising the risk of safeguarding concerns towards pupils from otlpeipils

On occasion, somaupilsmay present a safeguarding risk tther pupils The school may well be informed

by the relevant agency (either Police or Social Care) that the young person raises safeguarding concerns.
Thesepupilswill need an individuaBehaviour (orisk) Managementlan to ensure that other pupils are

kept safe and they themselves are not laid open to malicious allegations.

Pupils are encouraged to report peer on peer abuse and the issue is discussed as part of PSHE curriculum.

Possible actions in response to an allegation against a pupil

1
1

Staff whoobserve or suspect any form of peer abuse must inform the DSL as soon as possible so that
further investigations can take place.

When an allegation is made by a pupil against anoghgril, members of staff should consider whether

the complaint raises a dl protection concern. If there is a child protection concern ti$uDust be
informedas soon as possible

A factual record will be made of the allegation, but no attempt at this stage should be made to
investigate the circumstances.

The DSL should catt Cumbria Safeguarding Hub (see details above) to discuss the case. It is possible
that Safeguarding Huis already aware of child protection concerns around this young person. The DSL
will follow through the outcomes of the discussion and make a rafa@f either one or all of the pupils
involved where appropriate.

The DSL will make a record of the concern, the discussion and any outcome and keep a copy in the files
of both/all pupils.

If the allegation indicates a potential criminal offence has tegkace, the police should be contacted at

the earliest opportunity and parents informed (of both thapil being complained about and the alleged
victim).

It may be appropriate to exclude the pupil being complained about for a period of time accordhmg to

& O K 2B2hlavidérPolicy and procedures.

Both the future needs of the victim and the alleged perpetrator will be assessed and, where necessary
appropriate plans and strategies put in place.

Where neither the Safeguarding Hub nor taice accept theomplaint, a thorough school

investigation should take place into the matter using 8shooR & dza dzF £ RA & OA LI Ay I NE
In situations where the school considers a child protection risk is present, a risk assessment should be
prepared along with a preventative, supervision plan.

The plan should bmonitored,and a date set for a followp evaluation with everyone concerned.
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11. Whistleblowing

Staff must acknowledge their individual responsibility to bring matters of concern to the attention of senior
management and/or relevant agencies. Although this can be difficult this is particularly important where the
welfare of childrermay be at risk.

Adults working in the school may be the first to recognise that something is wrong but may not feel able to
express their concerns out of a feeling that this would be disloyal to colleagues or for fear of harassment or
victimisation. Thesgeelings, however natural, must never result in a child or young person continuing to be
unnecessarily at risk. Staff must remember that it is often the most vulnerable child who is targeted. These
children need adults they can trust to safeguard theifare.

DONT THINK WHATIFIMWRONGI LbY 21! ¢ LC LQa
Reasons for whistleblowing:

1 Everyonenhas a responsibility for raising concerns about unacceptable practice or behaviour
1 To prevent the problem worsening or widening

1 To protect or reduceisks to others

1 To prevent becoming implicated yourself

What stops people from whistleblowing?

Fear of starting a chain of events which spirals out of control
Disrupting the work or project

Fear of getting it wrong

Fear of repercussions or damagicayeers

Fear of not being believed

= =4 -8 A -9

How to raise a concern:

9 Voice concerns, suspicions or uneasiness as soon as possible. The earlier a concern is expressed the

easierand sooner action can be taken.

Try to pinpoint exactly what préice is causing conce and why.

Approach theDesignated Safeguarding Le&att Jaime Robertsoior Senior ManagerVir Jaime

Robertson

1 If the concern is relatto the Head teachéiPrincipa) the Chair of Governors should be contactegifor
it is felt that the issue needs to be reported to someone outside the school, coitanbria
Safeguarding Hub

9 Staff should ensure they get a satisfactory resporgen't let matters rest If a staff member feels their
genuine concars are not bein@ddressed, the isg should be referred to the Cumbr&afeguarding
Hub.

1 Ideally, concerns should be put in writing, outlining the background and history, giving namesamthtes
places wherever possible

1 A member of staff is not expected to prove theuth of an allegation but will need to demonstrate
sufficient grounds for the concern.

1
1

What happens next?

1 The individual reporting the concerns via# given information on the nature and progress of any
enquiries.

1 Theemployer has a responsibility to geet individual members of staffém harassment or
victimisation.

1 No action will be taken against an individifathe concern proves to be unfounded and was raised in
good faith.

1 Malicious allegations may be considered as a disciplinary offence.

Selfreporting:

There may be occasions where a member of staff has a personal difficulty, perhaps a physical or mental
health problem, which they know to be impinging on their professional competence. Staff have a
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12.
12.1

12.2

13.

responsibility to discuss such a situatiovith their line manager so professional and personal support can be
offered to the member of staff concerned. Whilst such reporting will remain confidential in most instances,
this cannot be guaranteed where personal difficulties raise concerns abeuwvélfare or safety of children.

Further advice and support:

It is recognised that whistidowing can be difficult and stressful. Advice and support is available from senior
managers, HR provider and/or your professional or trade union.

"Absolutelywithout fail - challenge poor practice or performance. If you ignore or collude with poor practice
it makes it harder to sound the alarm when things go wraneproduced with acknowledgement to
d{ 2 dzy RA y 3 ¢ Bafh&dos).t I NI ¢

The school has Whistlebling proceduresa copy of which can be found in the school office.

Medicines
Staff Taking Mediénes/Other Substances

Persons working with children must not be under the influence of alcohol or any other substance which may
affect their ability to care fothem. Medical advice will be sought if there are likely to be side effects which
gAff AYLI ANI G§KS AYRADARdzZ fStaif mddindoh theéipiemiSedvill be2 NJ al F
securely stored, ankept out of reach of children, at all times.

Supporting Pupils with Medical Conditions

We have and implementa Policy on Supporting Pupils with Medical Conditiorsis includesystems for
2001 AYyAy3 Ay T2 Nihedid gegdsnddo? kisping thisthforknatiBrufp-date. Trainingis
provided for staff where the administration of medicine requires medical or technical knowlddgedicines
will not usually be administered unless they have been prescribed for a chil&Bydentist, nurse or
pharmacist (medicines containing aspiviill only be given if prescribed byGB.

Medicine (both prescription and neprescription)will only be administered to a child where written

permission for that particular medicine hasbeemd I A Y SR T NR Y .0WeEep@ivitterRaedrd LI |
each time a medicine is administered to a child, aindhe case of general parelief, where prior consent

has been obtainedy Yy F2 N G(GKS OKAf RQA LI NByda 2y GKS aryvy$S R

Working with other Agencies

Great Orton Primgy School recognises and is committed to its responsibility to work with other
LINEFSaarAz2zylfa FyR F3SyOASa 620K G2 SyadaNB OKAf RN
endeavour to identify those children and families who may benefit ftbenintervention and support of

external professionals and will seek to enable referrals (in discussion with parents) as appropriate.
Information on the Early Help Assessment process is available v@uthbriaSCB website.

Schools are not thimvestigating agency when there are child protection concerns and thus, the school will
pass all relevant cases to the statutory agencieschve will support in undertaking their rolesStaff

should understand that alongside this, the school may hasi@al role in supporting the child whilst
investigations and assessments take place.

Great Orton Primargchool recognises the importance of nialtjency working and will ensure that staff are
enabled to attend relevant safeguarding meetings, includihgd Protection Conferences, Core Groups,
Strategy MeetingsChild in Need meetingand Early Help/Team around the Family or Team around the Child
meetings.

We will also work with local partners, families and communities in our efforts to ensure our school
understands and embraces our local context aallies in challenging extremist views and to assist in the
ONR I RSY Ay 3 egpérierzeaNd hbddendi \WeQuil help support pupils who may be vulnerable to
such influences as part of our wider safeguarding responsibitifiesing support and assistance from
external agencies where required.

The School Leadership Team &%l will work to establish sbng and ceoperative relationships with
relevant professionals in other agencies.
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15.

16.

Partnership with Parents

The school shares a purpose with parents to edudeagep children safe from harm and to have their
welfare promoted. We are committed to workingttvparents positively, openly and honestly.

We ensure that all parents are treated with respect, dignity and courtesy. We resfiedi BrighisdoQ
privacy and confidentiality and will not share sensitive information unless we have permission or it is
necessary to do so in order to protect a child.

The school will, in most circumstances, endeavour to discuss all concerns about their children with parents.
There may, however, be exceptional circumstances when the school will discuss concerns witlf Chédre
Social Carand/or the Police without parental knowledge. The school will, of course, always aim to maintain
a positive relationship with all parents. This Child Protection Patidyproceduress available on request.

Professional Confidentialityand Information Sharing

Safeguarding and child protection information is confidential and personal. Other than the agreed
communication lines in school, it is for tBSI(s) to decide what information needs to be shared, with

whom, how and when, and whegh consent needs to be gained for this process. If in any doubD%he

can seek advice frofiumbria Safeguarding HY®333 240 1727)Further guidance on Information Sharing
canbefoundinth® T9 WLYFT2NXDAZARYY O&I RR MHA{ I S 3dzl NRadng'tBe t NJI
Plowcharof WhSy 'y R 1 2¢ (2 { KIFNB LyT2N¥daiApgeydeE FNB2Y (KS

If a member of staff needs to seek advice about a safeguarding situation for a child independently for the
LJdzN1J}2 aSa 2F 1SSLIAYy3I | OKAf R ZbJafeguardingIBe@m)fitisOl f f & &
appropriate for the detail to be discussed, although the staff member may choose to maintain the

anonymity of the child whilst initial consultation takes place.

All staffaremadet ¢ NB G KI G GKS& O yyu donfidéhitility withicBildréhBanditt@at | y F
if a childdiscloss abuse or giveinformation that suggests they may b risk this MUST be passed on to

the DSLas soon as possible. The child should be told who their disclosure will be shared with andlivha
happen next.

Curriculum and Staying Safe

Schools play an essential role in helping children to understand and identify the parameters of what is
F LILINBLINAF 0S OKAfR YR | RdzZ & 0SKI@A2dzNIT gKIFG Aa W
not safe; and how to seek advice and suppelnen they are concerned.

TheSchool will use the curriculum to provide opportunities for increasingasedfreness, seésteem, social
and emotional understanding, assertiveness and decision making spupéshave a range of contacts and
strategies b ensure their own protection and understand the importance of protecting others. Systems
have been established to support the empowerment of children to talk to a range of staff when they are in
difficulty and to raise comments, complaints and feedbdou their school experiencand any other

external issues which affect their wellbein@hildren will be listened to and heard and their concerns will be
taken seriously and acted upon as appropriate. Records will be kept of reported incidents iitHine w
guidance.

At Great Orton Primargchool ve encourage the safe use of external agencies or speakers to enrich the
experiences of our pupils. We will, however, positively vet those external agencies, individuals or speakers
who are invited with by thechool staff or by the pupils themselves to ensure that we do not unwittingly use
agencies that contradict each other with their messages or that are inconsistent with, or are in complete
2LIRAaAAGAZY (2 (GKS a0OK22fQa gl ftdzSa IyR SGK2ao

Our school will assesise suitability and effectiveness of input from external agencies or individual to ensure
that:

I any messages communicated to pupils support fundamental British Values

1 any messages communicated to pupils are consistent with the ethos of the school aontl do
marginalise any communities, groups or individuals

1 any messages communicatedpapilsdo not seek to glorify criminal activity or violent extremism or
seek to radicalispupils through extreme or narrow views of faith, religion or culture or otheoldgies
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17.

18.

9 activities are properly embedded in the curriculum and clearly mapped to schemes of work to avoid
contradictory messages or duplication;
9 activities are matched to the needs of pupils.

Great Orton Primargchookecognise, however, that the ethad our school is to encourage pupils to
understand opposing views and ideologies, appropriate to their age, understanding and abilities, and to be
able to actively engage with them in informed debate, and we may use external agencies or speakers to
facilitate and support this.

Supervision and Support

Any member of staff affected by issues arising from concerns éild2a ¢ St FI NB 2NJ &l FSi
from the DSL

All newly gqualified teachers and classroom assistants have a mentorardicator with whom they can
discuss concerns including the area of child protection, however, all concerns MUST be reporteid3b the
without delay.

TheDSLcan put staff and pards in touch with outside agencies for professional support if they so wish.

We will put appropriate arrangements in place for the supervision of staff who have contact with children
and families.Effective supervision provides support, coaching and tngifdr the staff member/volunteer

and promotes the interests of childre@ur Supervisiorarrangementdoster a culture of mutual support,
teamwork and continuous improvement which encourages the confidential discussion of sensitive issues.

The key funabns of supervision are:
Performance Management

1 Ensure that performance and practice, including safeguarding, is competent, accountable and soundly
based in research and practice knowledge

1 Ensure that safeguarding children practice is consistent wittCilmmbria Safeguarding Children Board
Procedures and organisational procedures.

1 Ensure that practitioners fully understand their roles, and responsibilities and the scope of their
professional discretion and authority.

1 To provide reflective space to anadysngoing work and specific incidents, to assess risk and need and to
provide an important check and balance on decision making and planning.

Professional Development

1 Ensure that professional development needs, including safeguarding practice are considered and
supported.

Personal Support

1 To provide reflective space for the supervisee to discuss and work through the personal impact of their
role and responsibilitiesThis should include support to address the emotional impact of the work where
required.

Good supervision involves a balance between all three elements, not always within one session, but certainly
over the entire supervision process.

Safe Working Practice

Staffand other adultsare required to work within clear Guidelines on Safe Working Pra¢kiceChild

Protection Policyand proceduresthe Staff Behaviour Polit$taffCode of Conduandii KS & OKSaff t Qa
Acceptable Use Agreement. The latiecludes amongst other things, staff/pupil relationships and
communicationsincluding the use of social media.

Achildmay make an allegation against a member of stafftber adultin situations where they feel
vulnerable or where they perceive there b@ a possible risk to their welfarés such, all school stafhd
other adultsmusttake care not to place themselves in a vulnerable position regarding child protection or
potential allegations.For example, it is always advisable for interviewssork with individual children or
parents to be conducted in view of other adults.
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20.

21.

Physical intervention will only be used when the child is endangering him/herself or others and such events
will be recorded and signed by a witness. Staff and other aofultse school are aware of th&hole School
Behaviour Policyand any physical interventions must be in line with agreed policy and procedure in which
appropriate trainingwill be provided. Full advice and guidance can be found ilbfEeUse of Reasonabl

Force July 2013and Guidance for Safer Working Practice fithrose working withChildren and Young

Peoplein Education Settingg October 2015

E-Safety, Use of Mobile Phones and Cameras

It is recognised that the use of new technologies presehtdlenges and risks to children batiside and
outside of school and the use of technology has become a significant component of many safeguarding
issues. Child sexual exploitatioradicalisation; sexual predatiatechnology often provides the platfor

that facilitates harm. An effective approach to online safety empowers a school/college to protect and
educate the whole school community in their use of technology and establishes mechanisms to identify,
intervene and escalate any incident where appiafe. Great Orton Primargchool will ensure a
comprehensive curriculum response to enable all pupils to learn about and manage the associated risks
effectively and will support parents and the school community (including all members of staff) to become
aware and alert to the needs of keeping children safe online. Detailed information can be found in the

& O K 2Ghlin@Safety Policwhich can be found ithe school office

Children and young people can be exploited and suffer bullying through their use of modern technology such
as the internet, mobile phones and social networking sitBsminimise the risks to our children we will

ensure that we have appropriatnd reasoablesecurity filters and monitoring systems in place. These

filters and systems will, in part, be informed by the risk assessi&ilj dzZA NER o6& GKS Wt NB¢

Where it is suspected that a child is at risk from internet abeseloitationor cyber bullying we will report
our concerns to the appropriate agency.

Staffare particularly aware of the professional risks associated with the use of electronic communication (e
mail; mobile phones; texting; social network sites) amastfamiliarisethemselves with advice and
professional expectations outlined ithe school Code of Conduct for staff and other ad@tsidance for

Safer Working Practice ftinose working with Children and Young People in Education Setti@dgsober
2015andthe schoof @nline SafetyAcceptable Internet UsAgreement

When using digital images, staff will inform and educate pupils about the risks associated with the taking,
use, sharing, publication and distrifian of images.Pupilswill be taught torecognisehe risks attached to
publishing their own images on the internet e.g. on social networking s&&ff arepermitted to take
digital/video images to support educational aims, but must foltbesschoolPolicy and procedures in

relation tothe production sharing, distribution and publication of those images.

In relation to pupils and their use of mobile technology on the school site, reference should be made to the
school Policy o®nline Safetyvhich is available on request.

Complaints

The school has @omplaints Proceduravailable to parents, pupils and staff who wish to report concerns.
Thisis published on the school website

All reportedcomplaintstoncerns will be taken seriously and considered within the relevant and appropriate
process. Anything that constitutes an allegation against a member of staff or volunteer will be dealt with
under the specifi®rocedures for Maaging Allegationsagainst Staff or Volunteerssee Sectio®.

Sfer Recruitment, Selection and Pi&mploymentVetting

TheSchool aims tareate a culture of safe recruitment and, as part of that, adopt recruitment procedures
that help deter, reject or identify people who might abusebe a risk to the safety or welfare dhildren.

The Governing body / proprietavill act reasonably in making decisions about the suitability of prospective
employeesand volunteerdased on checks and evidence including: criminal record checks (DBS checks),
barred list checks andn the case of teaching staffrohibition checksand staff suitability declaration

(where relevantYogether with references and interview information.
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The Governing Bodyroprietor and School Leadership Team are responsible for ensuring that the school
follows safe recruitment processes outlined wittirK S 5 F¥9 R2 OdzySy d WYSSLMAy3 [/
September 201@nd in the school Safer Recruitment, Selection andEPn@loyment Vetting Poliand

procedures including accurate maintenance of the Single Central Record; and an application, aretting
recruitment process which places safeguarding at its centre, regardless of employee or volumtary rol

In line with the DfE statutory guidantke Governing Body /Proprietor will prevent people who pose a risk

of harm from working with children bgdhering to statutory responsibilities to check staff who work with
children taking proportionate decisions on whether to ask for any checks beyond what is required; and
ensuring volunteers are appropriately supervisey f Sada G KS@& | NBR 4 20NHaBBoBAQ, Y
hasawritten Recruitment and ®lectionPolicy and procedures in place. In line with the School Staffing
(England) Regulations 2068 Governing Bodwill ensurethat at least one person on any appointment

panel has undertaken & recruitment trainingand that the training is updated as necessary

21.1 Childcare Act 2008Zhildcare(Disqualificatiorn) Regulations 2009

The above legislation places separate and additional requirements on schools. At the point that an
individual isconvicted of, or cautioned for, a criminal offence of a specified type or category, or where they
meet other disqualification criteria set out in the Regulations, the Act and Regulations disqualify staff from:

1 providing early years childcare or later yeahdidcare to children who have not attained the age of
eight; or
T being directly concerned in the management of that childcare.

Toensure thatthoseworkingin our Schoolare not disqualified from working with the relevant pupils, the
Governing Body reqre that, prior to appointment, an individual is required to complete a-sig€laration

form. In addition to seeking a declaration about their own convictions, cautions, reprimands or warnings,
potential staff will be asked to declare that they are nweirlg in the same household where another person
K2 A& RAAldzr f AFTASR ftADPSa 2NJ 62N a ORA&Aldzr £ AFAOL
Further information can be found the school Safer Recruitment, Selection and-Pmgployment Vetting
Policyand procedures

22. Referralto the Disclosure and Barring ServiceBQ
Therole of the DB$ to help prevent unsuitable people from working with children and vulnerable adults.

Schooldave a legal duty to refer to the DBS anyone who has harorgubses aisk of harm to a childr
vulnerable adultwhere the harm test is satisfied in respect of that individual; where the individual has
received a caution or conviction for a relevant offence, or if there is reason to believe that individual has
committed a listed relevant offencend that individual has been removed from working (paid or unpaid) in
regulated activity, or would have been removed had they not I€fick here to find out howto refer to the
DBS

The advice of th®O can also be sought if there is uncertainty as to whether a referral should be made or for
example there are concerns about the staff memBeonduct outside work which may raise concerns about
their suitability towork with children. Further guidance can be found on the Cumbria SCB widbsite

refer a childor Allegations againsstaff/DO.

23. The use of School Premises by other Organisations

Where services or activities are provided separately by another body using the school premises, the Head
teacher and Governing Body will seek assurance that the organisation concerned has appRofidee

and procedures in place with regard to safegliag children and child protection and that other
organisations/bodies have ensured that relevant safeguarding checks have been masjeeict id staff and
volunteers.

The Governors/Head teacher will take appropriate action to ensure that the schodlhsr@d out or
otherwise let to external agencigkat use the premises to deliver messagdésor support forextremism or
radicalisation.
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If assurance is not achieved, an application to use premises may be refusesich®eéLettings
Arrangementsfor further information.

Safety and Sitability of Premises, Environment and Equipment

We will ensure that our premises, includiagerall floor space andutdoor spaces, are fit for purposend
suitable for the age of children cared for and the actigifgovided on the premisesSpaces, furniture,
equipment and toys, must be safe for children to use and premises must be sédasvillkeep premises
and equipment clean, and be aware of, and comply with, requirements of health and safety legislation
(includingfire safety anchygiene requirements)Ve have and implement, alealth and &fety Policy, and
procedures, whiclincludeidentifying, reporting and dealing with accidentszards and faulty equipment.

We will takereasonable steps to ensure the safety of children, staff and others on the premises in the case
of fire or any other emergency, and have an emergency evacuation procéifenmust have appropriate

fire detection and control equipment (for example, firauahs, smoke detectors and fire extinguishers)
whichisin working order.Fire exitsare clearly identifiable, and fire doorre keptfree of obstruction and

are easily opened from the inside.

We opeate a strict no smoking poliaywe will not allow smoiag in or on the premises when children are
present or about to be presertthis includes the use of electronic cigarettesQigarettes)

All reasonable steps are takendosure staffchildren in our carend others affected by what we dre not
exposed to risks andre able to demonstrate howve are managing risksRisk Assessments inform staff
practice and demonstrate how we are managing rigRisk assessments identify aspects of the environment
that need to be checked on a regularsi|g when and by whom those aspects will be checked, and how the
risk will be removed or minimised.

Childrenwill be kept safe while on outings, ame obtain written parental permission for children to take
part in outingsWe assess the risks or hazasmdkich may arise for the children, amdentify the steps to be
taken to remove, minimise and manage those risks and hazards. The assessiueigsconsideration of
adult to child ratios.We consider what additional measures are necessary when chitdagrovernight
Vehicles in which children are being transported, and the driver of those veldodejequately insured
Refer to the schodEducational Visits ®ceduredor further details.

All staff have a responsibility for maintaining awareneskuildings and grounds security and for reporting
concerns that may come to light. We operate within a whole school community ethos and welcome
comments from pupils, parents and others about areas that may need improvement as well as what we are
doing well.

We will only release children into the care of individuals who have been notified to us by the parent, and will
ensure that children do not leave the premises unsupervid#@. will take all reasonable steps to prevent
unauthorised persons entering the premises, and have an agreed procedure for checking the identity of
visitors. Visitorsare expected to sign in and out via the office visitors log and to display a visitoe vetuitst

on school site Any individual who is not known or identifialdbouldbe challenged for clarification and
reassurance.

The school will not accept the behaviour of any individual (parent or other) that threatens school security or
leads others (aild or adult) to feel unsafeSuch behaviour will be treated as a serious concern and may

result in a decision to refuse access for that individual to the school site. Please refer to the DfES (now DfE)
R20dzySyd WwW! [ S3Idick Bege2ofadcdsid DIEDNS § 10K &2 2 MBAdvigedzi Rhogl O S
security: Access to, and barring of individuals fehool premiseg December 2012.

mmary

All staff will follow the procedures set out IBumbriaSafeguarding Children Board (S€B)dzY 60 NA I-Q& a
agency Thresholds Guidance and take account of guidance issued by the Department for Education to
promote the wellbeing and safeguarding of our pilgo These procedures and guidance have been revised

G2 G1F1S 002dzyG 2F (GKS LJzoft A Ol G AVBrgh2@18. 2 N] Ay 3 ¢23S

Wewill:

1 ensure we have a designated senior person for child protection who has received appropriate training
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and support for this role. Theyill receive training in inteagency procedures that enables them to
work in partnership with other agencies and gain the knowledge and skills needed to fulfil their
responsibilities. Refresher trainimgll be undertakerin accordance with statutory requirements and
recommerdations provided by Cumbria SCB;

maintain a high profile on child protection training for all staff

ensure the training is appropriate to equipaff and otherdo carry out their responsibilities fachild
protection effectively.Suitableupdatedtraining is undertakenon a regular basjs

ensure Child Protection arrangements are part of Inducpoocedures for all staff and volunteers. New
staff and volunteers will receive and sign tRadicyand proceduresind are shown where they can
access information and witwhom to discuss any concerns;

ensure that relevant stafind others (where appropriat&omplete theChildcare Disqualificatioself
declaration prior to appointment

ensure every memér of staff (including temporansupply staff and volunteers) amdember of the
GoverningBody knows the name of thBesignated Safeguarding Leatd deputy(syesponsible for

child protection and their role;

ensure all staff and volunteers understand their responsibilities in being alert to the sigaglett and
abuse, both physical and emational, and responsibility for referring any concerns Bisther deputy
DSL

ensure that parents have an understandiof the responsibility placed on the school and staff for child
protection by setting out its oblagionson the school websitéh the school prospectus;

notify Cumbria Safeguarding Hiftthere is an unexplained absence of a pupil who is on a Child
Praection Plan

develop effective links with relevant agencies which will leadffective information sharing;

co-operate as required with enquiries regarding child protection matters including attendance at core
group meetings, case conferences, contribgtto reports and ensure cover enabling the relevastspn
to attend when needed,;

keep written records of concerns about children, even where there is no need to refer the matter
immediately,

ensure all records are kept securely; separate from the majil file, and in locked locations

ensure procedures for dealing with allegations of abuse against staff mermabedunteersare in
accordance witlboth CumbriaSCBand other statutory guidancand all staff are aware of them;

ensure safe recruitmentractices are always followed and appropriate checks (Disclosure and Barring
Service Checks) are carried out on new staff and volunteers who will work with children on a frequent or
intensive basis. Frequent is defined as once per week or more; intdéagledined as 4 or more
occasions in any 30 day period or overnight. Those volunteers who are not reasonably supervised will
a2 NBIdZANS I / KAftRNBYyQa . IFNNBR [Aal OKSO|T
ensure all staff and volunteers feel able to raise concerns about poor or unsateprag operating and
positively encotaging awhistleblowing pocedure

encourage any adult who suspects that a child may be a victimegiéct orabuse, to immediately

inform the DSL about their concerns

if a child discloses any kind of abuse, thectesxr /member of staff /adult should only seek initial
clarification from the chd - tact and sympathy is vital;

under no circumstances should any member of staff attempt to obtain further information or to
invedigate what the child is saying;

any action that theDSLtakes when dealing with an issue of child protection will be in line with the
procedures outlined ilCumbriaSCB Procedurddanual Guidance and Protocols

we regard all information relating to individual child protection issuesasidential, and we treat this
accordingly.We only pass information on to ppopriate persons as necessary;

it is not realistic to suggest that teachers should never touch pupils, and they, and other staff in schools,
have the right to use reasonable @& to control or restrain pupils in certain circumstances. Guidance
about this can be found in the DfE Use of Reasonable Faug2013

Monitoring and Review

Safeguardingncludingchild protection is to be a regular agenda item at full Governors meetings; Sub
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Committee Meetings and staff meetings giving tesignated Safeguarding Lethé opportunity to update
on staff/governor training and any other relevant issues or changes.
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AppendixA
REFERENCED STATUTORY ANESINONUTORY GUIDANCE

The following statutory and nestatutory guidance was referenced in formulating this CRildtection
Policy and procedures:

1 DfE Working Together to Safeguard Children, March 2015

1 DfE Keeping Children Safe in Educat®aptember 2016

T 5F9 2KIF{d 2 R2 AT &2 dzQNPAdvuce tuRFaditonets, Marsh2018 A a 0 S)

1 DfE Statutory Famework for Early Years Foundation Stadepril 2017

1 DfE Ensuring Good BehaviauiSchools, 2012

1 DfE Behaviour and Discipline in SchadBuidance for Governing Bodies, July 2013

1 DfE Behaviour and Discipline in Schaofslvice for Head teachers asthool Staff, January 2016

1 DfE Use of Reasonable Foccadvice for Head teachers, Staff and Governing Bodies, July 2013

1 DfE The Prevent DutyDepartmental advice for schools and childcare providers, June 2015

1 DfE Promoting fundamental British valuegpast of SMSC in schoa®epartmental advice for
maintained schools, November 2014

1 DfE Counselling in Schools: a Blueprint for the Future, February 2016

1 DfE Mental Health and Behaviour in Schools, March 2015

1 DfE Supporting Pupils with Medical Conditidbecember 2015

1 DfEDisqualification under the Childcare Act 20(&atutory guidance for local authorities,

maintained schools, academies and free schools, February 2015
1 HM Governmentnformation sharing: Advice for practitioners providing safeguardingices to

children, young people, parents and carers, March 2015
1 HM Government RevisdéreventDuty Guidance: for England and WatgSuidance for specified
authorities in England and Wales on the duty in the Couiitgrorism and Security Act 2015 to have
due regard to the need to prevent people from being drawn into terrorism, July 2015
HM Goverment Multi agency statutory guidance on female genital mutilation, April 2016
Guidance for Safer Working Practice for those working with Children and Young People in Education
Settings / Code of Conduct for Stef®ctober 2015
hfFaldSRQa Ly &intpiOdarly years, @duchtidaiali Skills settings, Augusd 201
hFadSRQa { I FS3Adzad NRAy3I Ay {OKz22fay .Said t
/ dzYo NA I { I FS3dz NRA ywaw.cuikislsRiNBny Qa . 21 NR 0 {
Cumbria Multiagency Thresholdsuidance; September 2016
Cumbria SCB Practice GuidanEabricated andinduced lliness
Cumbria SCB Practice Guidag&ghildren Missing Education
Cumbria SCB Practice Guidagdehild with a Disability or Complex Health Needs
Cumbria SCB Colrrocedureg; Allegations against Staff or Volunteers
Cumbria SCB Corrocedureg; Trafficked Children
Cumbria SCB Cokrrocedures; Domestic Violence and Abuse
UK Council for Child Internet Safety (UKCC38kting in schools and colleges: responding to
incidentsand safeguarding young peopiedugust 2016
National Institute for Health and Care Excellence (NICE) guidelihéd abuse and neglect
October 2017
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AppendixB

CHILD DISCLOSURE/CONCERN RECORD
GREAT ORTON PRIMAACHOOL

PART 1

Child Disclosure/Concern Record (to be written ASAP afteérduring your conversation with the child)

| KAt RQa& Class DOB /| | | Gender | M/F
Date (of writing Time (of writing
this record) / / DY @l EE this record) am/pm

Name of Person completing this form

Print Name:

Signature

Job Title:

Note the reason(s) for recording the incident

Who?; What (if recording a verbal disclosure by a child, use thei

Rizeinial e 1 o e e el words)?; Where?; When (date & time of incident)?; Any witnesse

Body Map CompletedqPlease attach) YES NO

Note Actions, including Names of anyone to whom your information was passed:

Any other relevant, factual information:

Check to make sure your report is clear nayand will also be clear to someone else reading it in th
future.
PLEASE PASS THIS FORM TO YOUR DESIGNATED SAFEGUARDING LEAD.

(Designated Safeguarding Lead to complete P2rdverleaf)




AppendixB

BODY MAP

To be used (where appropriate) with Chiisclosure/Concern Record

%
o
Name of Child:
Description of Injury:
Cause of Injury:
t NI OGAGA2YSNk/ KAt RY Date: / /
t I NByadQa {A3Iyl GddzNBY Date: / /




AppendixB

PART 2

For use by the Designateslafeguarding Lead (DSLYr in the absence of the DSL, another senior
member of staff

Time and Date information received
by DSL, and from whom:

Any advice sought by DSL e.g.
contact with Cumbria Safeguarding
Hubor other Agency.

(Include details odlate, time, name,
role, organisation and advice given)
Action Taken

6So3d O2y il OG G2
Cumbria Safeguarding HNumber;
Single Point of Conta@rntline Form
completed monitoring advice given
to appropriate staff)

If decision notto refer, justify
reason.

Note time, date, names, who
information shared with and when
etc.

tF NBYydQa AyTF2NNS

Yes / No

and reasons.

Where can additional information
regardingthe child / incident be
found? (e.g. pupils fileserious
incident book)

. _____________________________________________________________________________________________________________|

SIGNED:

PRINT NAME:

DATE:

For completion in the future

Record names of individuals/agencie
who have given you information
regarding outcome of any referral (if
made).
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Appendix C

Actions where there are concerns about a child

School/college action

Staff have concerns about a child

o= =g

I Other agency action |

Referral not Designated
required, Referral made if Safeguarding Lead o
school/college takes concerns escalate staff makes referral
relevant action, G2 OKAfRN
possibly including care (and calls police
early helg and if appropriate)
monitors locally

referrer informed | I referrer informed | | referrer informed 1 1 referred informed |
| Appropriate | Identify child at School/college |
I emergency action risk of significant considers early

I taken by social harm: possible help assessmeft
| Wworker, police or child protection accessing

| Within 1 working day, social worker makes decision about type of response required]
- = - - o - o 1= = — =T
Child in need of I Section 47 Section 17 | No formal I
I immediate I enquiries I enquiries assessment
| protection: | appropriate: | appropriate: (I required: |
|

Identify if child in |
need and offer |
appropriate |

F—=—-=-=-=--

|
[
[
|
[
[
L -

|
I NSPCEt | plar® | support | universal services!
: [ [ [ and other |
1 | | support |
4 FEf adr3asSa A0FFF akKz2dz R |aBdbredkefdriK S
I LILINR LINR | G S = u2 SyadNBE K& SOROKHARRD &]

must always come first.

In cases which also involve an allegation of abuse against a staff member, please refer to school Child Protection Policy
andprocedures.

9F N¥f & KStLI YSIya LINPGARAY3I &dzLII2NIL +a az22y Fa | LINRBoOf S
benefit from ceordinated early help, an early help intagency assessment should be arranged. Chapter one of

W2 2N)] AKINIBZASAlF FS3dzr NR OKAf RNBYQ LINPOPARS&E RSGFAf SR 3dzA
Under the Children Act 1989, local authorities are required to provide services for children in need for the purposes of
safeguarding and promoting their welfare. This carlude s17 assessments of children in need and s47 assessments of
OKAftRNBY G NR&E&A]l 2F aAIYATFAOFLY(d KIN¥Yo CdzZt £ RSOGFAET A N
This could include applying for an Emergency Protection Order (EPO).

Extract from Keeping Children Safe in Educati®eptember 2016
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Appendix D

Cumbria SCB Summary of Allegations Management Procedures

If a professronal receives an allegatlon or has a concern about the behavrour of a member of staff workrng or
volunteering with children and that concern could amount to:

a) amember of staff or volunteer has behaved in a way that has harmed a child, or may have
- harmed a child;
b) possibly committed a criminal offence against or related to a child; or
c) behaved towards a child or children in a way that indicates they may pose a risk of harm to
children.
Then that professional should:

Complete a wrntten record of the nature of crrcumstances surroundlng the concern, rncludlng any.
previous concerns. Include where the concern came from and brief details only.

Always contact the Local Authonty Desugnated Officer (LADO) for adwce prior to mvesﬂgatmg the
allegation. This is because it might meet the criminal threshold and so your lnvestlgatron could
interfere with a Police or Socral Care mvestrgatron

Local Authority D‘esignated Officer (LADO) - Tel: 01768 81 2267 or email: lado@cumbria.gov.uk

The LADO will offer advice on any immediate action required and will assist with employment and
, safeguarding issues.

ion ,‘\t lr‘ ‘r‘f nt I]][tl ][h‘(:‘r 1SS

If after your: mattat discussion with the LADO, it is agreed that the allegatlon meets the criteria, a
record will be logged on the LADO database. A multi-agency meeting may be convened and you will
be invited. This might result in criminal investigation, a Social Care investigation and / or an
investigation to inform whether disciplinary action is required.

Further meetmgs might be required and these will be convened by the LADO, with your input at all
times. Further information on the Allegations Management Process can be found in the Government
document Working Together to Safeguard Children 201Z pAS S i

http.//mrw.cumbnalscb.comleLubrarvlvrew.asg?lD—551 59
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Appendix E
FLOWCHART OF WHEN AND HOW TO SHARE INFORMATION

You are asked to share information

"

I=there a clear and legitimate purpose for sharing
] a ) purp a + No
information?
fes
Does the information enable an individual to be
No & identified?
I
fes
3
; . ! . Mot | | Seek
No - I=the information confidential? | | Advi
sure vice
fes
W
= Do you have consent? i
No
You can I= there another reason to share information such
share o~ VEs e as to fulfil a public function or to protect the vital
interests of the information subject? W
| - N Do not
o
- share
Share information:
' ldentify how much infermation to share.
' Distinguish fact from opinion.

k

' Ensure that you are giving the right information to the right
individual.

' Enszure where possible, you are sharing the information securely.

' Inform the individual that the information has been shared if they
were not aware of thizas long as thiswould not create or increase
risk of harm.

Record the information sharing decision and your reasons in line

i

with your organisation or local procedures.

If there are concerns that a child is suffering or likely to suffer harm then follow the
relevant procedures without delay. Seek advice if unsure what to do st any stage and
ensure that the cutcome of the discussion is recorded.




